Linked [f}] Talent Insights

Public Sector
Playbook

May 2021




Linked ] Talent Insights
Public Sector Playbook

Created for
Workforce Development Organizations Economic Development Organizations Government Organizations
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So you can:
V' Drive employment outcomes

v Reskill and upskill candidates in your region to match growing

demand and emerging needs

V' Attract new companies or grow local companies

What's included:
e Step-by-step guidance for using LinkedIn Talent Insights

to inform your planning process

e Additional thought leadership and LinkedIn resourcesto

reference as you build your regional strategy




LinkedIn insights inform
economic policy

Governments, non-profits and NGOs from across world,
including the European Union, World Economic Forum,
and the White House have turned to LinkedIn data to

help inform economic policies.

“LinkedIninsights helped us identify the need to turtherinvestin
the business and entrepreneurship programs ot our local
universities. They helped us see our strength of our Transportation
sector, andincrease collaboration with private sector firms.”

Ajiv Maharaj
Deputy Head of Economic Development
eThekwini Municipality, South Africa

“We are delighted that we are the first city in the Netherlands
who has gained access to LinkedIn's unigue datainsights.
Thisinformation will help us to better respondto economic
and employmenttrends.”

Kajsa Ollongren
Alderman for Economic Affairs of Amsterdam



Linked [fl] Talent Insights

Make intormed talent
decisions with real-time
insights from the world'’s

largest professional network.

LinkedIn Economic Graph, February 2021
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Use Talent Insights to inform key economic and workforce

development outcomes

»

Attract new companies Grow companies locally Drive employment outcomes




How to use LinkedIn Talent Insights to assess Government and
- conomic development

Step Ask yourself

How do we attract companies to our region?
What are our unique workforce and industry strengths compared with other regions?
:|_ Attract new companies

What companies should we try to attract to our region based on our talent fit for their needs?

Whatindustries are growing and declining?

How can we grow the companies and jobs in our region?

How can we best support our priority industries’ talent needs?

2 Grow companies locally

How do we prevent companies from reducing their local footprint™
What roles are they fillinglocally vs in other regions? How s that changing?

What are the skills gaps in our region”?
What degrees and course offerings should we offer at ourlocal universities and colleges”?
3 Drive employment outcomes
How do we understand geographic mobility to better attract and retain talent?

Which local employers should we engage to place unemployed clients?




]_ Attract New Companies

Ask yourself:

e How do we attract companies to our region”?

e \What are our unique workforce and industry strengths compared with other regions?

e \What companies should we try to attract to our region based on our talent fit for their needs?

e \What industries are growing and declining?

What's on the following pages?

ERERRARRR N

Pages 8-11: Step-by-step
Talent Insights instructions




]_ Attract New Companies

Step-by-step Talent Insights instructions

What are unique workforce and
industry strengths?

Leverage Industry, Top Employers, and Skills
data to identity any unique workforce or
industry trends that can set you apart from
other regions.

1. Goto Talent Pool Report for your Location.

2. Navigate to Company tab to see biggest or fastest
growing companies in your region.

3. Navigate to Skills tab to see current most common &
fastest growing skills in your region.

4. Navigate to Industry tab to see emergingindustries

in your region.

ALENT INSIGHTS

Create ri

Job Title

Location

INCLUDE at least one of the following

Singapore X

Exclude

Industry

Function

+

Advanced Filters.

Clear

i

VErview

Talent Pool Report

Singapare
i -

®
Company

L inbaglin

[ J [ J
m S k| | ] g Hi | ndu st ry ucation Employer brand Prafiles

What industries are employing this talent?

industry (100) & Professionals :?:ts ~ Hiring demand
Information Technology & Services 123‘;2:_33 7213 ‘ery high
Financial Services 95,608 2,613 Very high
Banking eyt 2,270 very high
Qi & Energy 5n:4F|g 655 High
Higher Education 50,332 5,137 Moderate
Education Management - 676 Low
Construction 43,' '_35 1,643 Low
Hospital & Health Care 4?‘_3?{] 1,041 High

Real Estate 3?'4':15 B21 Moderate
Internet 3510_?2 4,055 Wery high

n? 3 4 5 © 7 B 2 10
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Attract New Companies

Step-by-step Talent Insights instructions

LENT INSIGHTS SAVED [ Create report w |

What are unique workforce and

Ik Titla - g Talent Hool Report [ [ share
industry strengths? Location ¢ Clear B
Location
INCLUDE at least one of the following vervl - hpany Titles Skills industry Education Employer brand Profiles
Compare the supply, growth, demand and Asia X+ Wt o 1 o Tocion o A tlanl P
make up of critical skills compared to other Exclude , o ———
WS CNTAS V O z Bubble size - Number of '
countries. Machine Learning X
Python (Programming Lan.,. X o Greater Delhl Area 166,182
R (Programming Language) X ')i‘ ? vt sin ot
1. Goto Talent Pool Report for your broader region oata Miing ®
(Recommendation: 1level above what you're —
Natural Language Processl.. X  +
researchingon). o s
Industry +
Location (100) = Professionals :z:ts po- Hiring demand Gender Top Employers
o o unction +
2' NOV]gOte tO LOCOT]OD Tgb' - Greater Bengaluru Area 25?'5_’?9 26,411 Very high - . 3% o
Advanced Filters ~ -
Greater Deihi Area 165102 3,957 High  — N
3. Compare and contrast differentlocationsin your Singapore 88,601 12,659 very high o 4O
Country/Territory a Q1%
search to understandtop employers, = g 99,844 T e e ZON

competitiveness of each location, and growth
speed.

Note: Datais representational and for demonstration purposes only. m



]_ Attract New Companies

Step-by-step Talent Insights instructions

What companies should we attract to
our region based on our talent fit for
their needs?

Research companies outside your specific
location to identity potential companies to
attract that is already in your broader region.

1. Go to Talent Pool Report for your broader region
(Recommendation: 1level above what you're
researchingon).

2. Include skills you'd like to drill down to/investin but
exclude the location you're in.

3. Navigate to the Company Tab.
4. Explore companies already in your broader market

that could be potential companies to attract or grow
in your city.

ENT INSIGHTS

Job Title +

Location ® Clear
INCLUDE at least one of the following

Asia X +
EXCLUDE any of the following

Singapore X  +

INCLUDE at least ane of the follewing
Skill Clear
INCLUDE at least one of the following

Data Science X

Machine Learning X

Python (Programming Lan... X
R (Programming Language) X
Data Mining X

Data Visualization X

Deep Learning X

Natural Language Processi... X

&

Dverview

Talent Pool Report

2 lazations « 7 skills

E5,150 protessional

Lacation

Company

Industry

What companies are employing this talent?

Company (100) 2

% Precision Castparts Corp

a Michaels Stores Inc.

. Centex Corp.

i’f Arch Coal, Inc.

7 colcomp.

L‘;ﬁ MasTec Inc.

E Conaco Inc

. Yulcan Materials Company

f ! Morthrop Grumman Corporation

@ Tektronix Inc

Profiles

Professionals .

33,661
= 18%

23,110

18,192

- 9%
15,347
11,659
11,207

-

10,571
a B%

10,401

= 208

7,966
~ 13%

7918

Job posts O

3z

68

150

71

94

1,079

113

1,478

17

751

Attrition 2

9%

B 2%

B 6

. 20%

B 16

B 13

B 6

| RERS

2w

B 12%

Note: Datais representational and for demonstration purposes only. m



]_ Attract New Companies

Step-by-step Talent Insights instructions

INSIGHTS SAVED Create report =

What industries are growing

Job Title + Talent Pool Report Qs
and deC]ining? Location ® Clear S
INCLUDE at least ane of the following Barview Lacatian Company Titles Skills o jucation Employer brand Profiles
- ) + Industry
Utilize 1 year growth rates of the talent supply to o Whatindhsires e employ TR
see which industries might be growing or o . sty 100) < Protesonds .8 S g doman Gender 2 TopEnpiyers
. . . . . . . _ Professionals _ -
declining. This will help inform your investment in Functn . iematin Techoo0r & | igh to low e e —— EHOE
CertCﬁ n -ind USt r-ieS Advanced Filters - Financial Services Professionals 251 ery high o — E . 1
. Low to high
Banking 2,270 very high O — 4 @0
) 0il & Energy L?q?:?]?? 655 High | 3% ﬁ .
1. Goto Talent Pool Report for your location.
Higher Education 1y growth 5137 Moderate o & o
Low to high
Education Management ® 676 Low e . '. E’E
2. Navigate to Industry Tab. o - . — 00
Hospital & Health Care 47.810 1,041 High - (AR
3. Toggle for 1y growth (high tolow or low to high) to o o e OB s
assess how the industries stack up. - o v e 2% B
n 2 3 4 5 & 7 B 9 10 Maxt

Note: Datais representational and for demonstration purposes only.



Step

Grow and retain local
2 companies

Ask yourself:
e How can we grow the companies and jobs in our region”?
e How can we best support our priority industries’ talent needs”?

e How do we prevent companies from reducing their local footprint?

e \What roles are they filling locally vs in other regions? How is that changing?

What's on the following pages?

our reglon?

Pages 13-15: Step-by-step
Talent Insights instructions




Step

Grow and retain local
companies

Step-by-step Talent Insights instructions

SIGHTS

How can we grow companies in our region?

Job Title + Talent Pool Report H
Location ° Clear \Mwwm—ii’.ﬂmn atin
|dentity fastest growing companies in each industry INGLUDE a ast ane of e folwing

Location Cﬁmpany
Singapore X  +

to extend relevant grants, programs, and support.

Exclude What companies are employing this talent?
skill + Company (100) 2 Professipnals Job posts Attrition <
1. Goto Talent Pool Report for your location and relevant 0 s Beccorpies, N Ll e
Industry Clear - 530,
]ﬂd US't ry. INCLUDE at least one of the following 3£ 8anta Corporation ——c 116 2
Ll + . Delta Alr Lines Inc. “_6?4 183 210%
Exclude
2. Navigate to Company tab. anced Fters S i o i
. Vulcan Materials Company A 89‘ 120 W 1a%
3. Review ly growth to see which company is growing the Gl sk koot i o
fastestin your location, and which might be on the decline. e iz § e
&) Johnson & Johnson .6?8 51 Bl 16%
Z PactivCorp o 65 We%
. Chiquita Brands International Inc. & 586 48 %

Note: Datais representational and for demonstration purposes only. m



Step

Grow and retain local
companies

Step-by-step Talent Insights instructions 1

m TALENT IISIGHTS SAVED Create report v

How can we best support

5 Company (Required) Clear , i°‘:e’re'9’1 B::fOfp Inc. Qs
tO]ent needs ‘ Sovereign Bancorp Inc. X +
R . tiew Location Talent 1| Tm - Ski”: Attrition Education Profiles
|dentity most in-demand skills and fastest growing sk + Company overiew
3 5 . . . Job Title + 1, 325 669 9% 243 Ismmm
roles within an organization to be targeted in oot aT0n
. Function Clear How is this workforce distributed? o Liiaitests Titdea T e
goverl’]meﬂt or ed UCOhOn prog Fams. INCLUDE at least one of the following e -~ = S0 CGmpony coscrpren
Engineering X + * Engineering 100%
Key insights
A '

’ss Net gained most talent from
Scientific-Aliant tne

1. Goto Company Report for a company you'd like to ' $
attract. s o chbss - soor
Where is this company winning and losing talent? See Talent flow -

2. Add a function you're looking to invest in.

# Hawakian Electric Industries Inc. 4 & scientific-Atlanta Inc 16

# Tech Data Corporation 4 4 Tech Data Corporation 7

. Encompass Services Corporation 4 [ Genesis Health Ventures inc. 7

3. Navigate to Titles tab to explore 1y hires and see how B o i ines e o [ resoors Oigest Associeton e 6
fast the company is hiring for each role. This may also PSSR, R [ et ’
What skills does this workforce have and how is this changing? See Skill inventory

imply new business initiatives or areas of focus for this

Employee Fast g

company.
4. Navigate to Skills tab to explore open jolos for each skill

and consider educational programs to upskill your
talent pool to fit their needs.

Note: Datais representational and for demonstration purposes only. m



Step

Grow and retain local
2 companies

Step-by-step Talent Insights instructions

3] TALENT INSIGHTS HOM

How can we support your workforce

Company (Required) Clear | Location Titles Skills Attritian Education Profiles

? Sovereign Bancorp Inc. X+ —, S S -
strategy plans™ reign Bancorp Inc i e
Location * '-‘ FASTHST GROWING LOCATIONS
. ? . . Skill + - “s 1 = #+1,000%
[dentify a company’s growth plan within and . § hires Jobs T o
. . L
outside of your location, to get an Foncton + - .
. . Advanced Filters e
understanding of their growth strategy.
Location = Employees 1,245 1,020
1. Goto Company Report for a company you'd like to Sgspore m 696 95
reseadrc h . Bangkok Metropoitan Area 1,333 827 87
Meiro Manita 1.298
2. Navigate to Location tab. oo 1289 600 97
Greater Kuala Lumpur I'GM
555 122
3. Utilize ly growth and openjobs to see which sttt e
function orlocation a company is growing in. This B a 199 38
can lead to upskilling opportunitiesin your location, . . 205 g
Greater Bandung o 5
or connecting with a company to funnel candidates
434 26

for open jobs.

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
3 Employment Outcomes

Ask yourself: A

— O H H e—
e \\Vhat are the skills gaps in our region? EEEN
EEEE

e \\Vhat degrees and courses should we offer at our local universities and colleges?

e How do we understand geographic mobility to better attract and retain talent? ' ' ' '

e \\Vhich local employers should we engage to place unemployed clients?

What's on the following pages?

reerrrrrre

Pages 1/-24: Step-by-step
Talent Insights instructions




Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

What are talent shortages in our region in
comparison to demand?

Compare the availability of key skills, the growth of
these skills, with the demand, to evaluate potential
gaps in your market. Note that job post datais a
current snapshot. To get trending data, you will need

to download the reports and track this manually.
1. Goto Talent Pool Report.

2. Search for your location, skills you're looking to assess,
and industries that exist in your location.

3. Toggle to Skills tab.

4. Leverage number of professionals, open job numbers,
and 1y growth of professionals to assess whether your
region can upskillin certain areas to fill hiring demand
in the region.

NT INSIGHTS

Job Title
Location ®
INCLUDE at least one of the follow

United States X 4+
Exclude
Skill

INCLUDE at least one of the follow

Autonomous Vehicles X
Exclude | And include
Industry

INCLUDE at least ane of the follow

Automotive X

Mechanical Or Industrial E...
Electrical & Electronic Man...

Computer & Network Secu...

Research X

Transportation/Trucking/R...

Industrial Automation X

Exclude

+

Clear

ng

Clear

ng

+

Clear

ng

<+

&

Overview

Talent Pool Report

United States - Autonomous Yehicles - 7 industri

Lacation

]

Company Titles
silis

Industry Education

What are the most common skills among this talent?

Skills (100) =

Autonomous Vehicles

Enginaring

MATLAB

ubomaotive

C+#

Python (Programming Language)

Soltware Daveloprment

Manufacturing

Machine Learning

C [Programming Language)

Professionals |

5,885

3,723

2,625

2,599

2,378

2,229

1,868

1,748

1,713

1,706

] | share '_E
Empildyer brand Profiles

%of @ Job - jender “’;“r o E“F'
total "t posts - talent mployers

T o =N |
100% 1,253

e o -y |
63% 841

—— o E-R
a5%, 6 i =l o BsE

[ | o SER
A4d% 321

=TT o sz
A0% 436

(" 0 E-R
38% 366 R o 2 =

i e o
32% 492 ¢ ] B

[ 0 =3 €
30% 153

Mext )

29% 279
29% 0

Note: Datais representational and for demonstration purposes only.



3 Upskill workforce & Drive

San Francisco Singapore
Em p]Oyment QUJ[COmeS Autonomous Vehicle Autonomous Vehicle
talent pool talent pool
3,710 248
What are skill gaps compared Professionals a 239 Professionals a 36%
with major / other cities?
Compare and contrast availability of talent, core skills Python Coret
. . CH++ Python
of each talent pool, and emerging skills to look out for. " , .
= Machine Learning C
. . v MATLAB Robotics
1. Run the same talent pool reports for two regions (while D
location filter may be different = Software Deye]opment Softwqrg Deve]opment
make sure other search filters are the same). O Algorithms Machine Learning
C MATLAB
2. Extract key insights such as number of professionals, 1yr Artificial Intelligence Artificial Intelligence
growth, etc.to compare
side by side. Data Science Py Torch
= AWS Sensor Fusion
3. Compare current core skills of these workforcesto see if f/‘) LiDAR Deep Learning
ygur location and your.competitorbcotion have similar CCD Artificial Inteﬂigence LiDAR
skill sets to offer potential employers. 'S TersarElom Pattern Recognition
Lo PR GE) Sensor Fusion SLAM
. Compare emerging or fastest growing skills to |_u Flectric Vehicles TensorFlow
determine whether your region can upskill your current Deep Leaming Drones

workforce or move in a new direction based on
employer demands or continue to strengthenemerging
skills in your region.

Yellow = core skill differences between SF & Singapore m
Red = common emerging skillsets seen across SF & Singopore Note: Datais representational and for demonstration purposes only.



Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

m TALENT INSIGHTS SAVED T e (6] I,‘.i
Location Clear Talent Pool Report [
What roles are most in-demand, and h A e o e
and, a oW S
United States ¥+ [ LOCATHN company 1 SKIIIS IaUSITY Education Employer brand Prafiles
can we fill those jobs with our unemployed s
most commean occupations among this talent? View by: Qccupation
Workforce? Skill Clear ) erotessionas | ™' Job cender = Your - Top
INCLUDE at least one of the following Software Engineer essionals | otai posts 7 - talent 7 Employers
0 : . Autonomous Vehicles X + 675 % 262 - — - « =
Based on fastest growing occupations in the last year | System Engineer -
Exclude | And include 217 3% a4 7 - -t
and open job posts, you can assess how to upskill . . W counder o n < A
naustry ear i1 vl 1 -
unemployed candidates to fill the gap. INCLUDE a east on of the olowing Research Engineer - : — . em-
Automotive X
. . 103 2% 0 o _ *E -
1. Runa TalentPoolRe DOFJ[. Mechanical Or Industrial E... X Research Assistant o n_
Electrical & Electronic Man... X " " -
Control Engineer P T4 | — - o
0 5 ’ 5 . Computer & Network Secu... X
2. Input your location & the function you're looking to help fill. -
Research X Driver 87 1% 0 | — - 2z - -
. . AR\ [ ” . Transportation/Trucking/R... X B7 1 8 I — - il
3. Navigate to Titles tab & change “View By” to Occupation - Chief Executive Officer
. hJ[ J[ Industrial Automation X+ 80 1% o o — - [z
(ﬂg Op) Exclude Engineering Manager n 2 3 4 5 & 7 & 9 10 Next )
4. Explore Most Common Occupations to see what's co-Founder imong this talent? T
currently the most popular in your selected region which Tites (100) & oo orotesions o Mo e o W
can helpinform short term strategy o ystem Test Engineer T 10 - eag
- 200% Bza B - o @
0. Scroll downto Fastest Growing Titles (you can also safety Engineer T 1 . mRe
toggle this to Occupation) to see what's growing fastest System Enggeering Manager
in your selected market which may help informlonger

term strateqy

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

What companies are hiring?

Talent Pool Report

Job Title + &
Singapore

R | 2,141,426 professionals on Ligkedin
|dentity companies that are aggressively hiring in your tocation @ an |
INCLUDE at least one of the following Overview Location ; Skille Industry
. o . Company
region to facilitate employment conversations and singapore X +
d . . - welude What companies are employing this talent?
build relationships to create more opportunities for T .
Company (100) 2
your workforce. indusiry v © oo
Function -+
W citizens Communications Co.
1. Run a Talent Pool Report. Advanced Fiters ~
& sovereign Bancorp Inc.
) Companies
2. Input your location. Nanyang Technological University
(3,032)
3. Navigate to Company tab and toggle job post Locations
. o 0 Singapore (3,032)
numbers from highest to lowest to see which companies e
have the most job openings in your location. Skills

Research (2 463)

Analytical Skills (229)

4. Click on the job post numberto drill down and find Froneerng (654
specific job titles the company is looking to fill. programming (670)
5. Click “See Job” to open the job posting for further Function

Research (1,575)

exploration on roles & responsibilities, skills needed,

Engineering (429}

0 Community and Social Services (208)
compensation, etc.
Information Technology (192)
Education (131)

HOME

Education Employer brand Profiles

o
Professionals = Job posts .. Attrition 2
5400 é HEm
3,032
516:3 B 5%
ff:ﬁ 1,020 B 150 ;
®
Research Associate (Machine Learnin :
( 9) See job

Singapore, Singapore - Associate - Full time - 5 days ago

Project Officer See job
Singapore, Singapore - Entry level - Full time - 4 days ago

Research Assistant [LKCMedicine] SGUnitedJobs RIE See job

Singapore, Singapore - Entry level - Full time - 5 days ago

Research Fellow (Mechanical/Electrical/Computer/Civil & Environmental | see job
Science/Engineering)
Singapore, Singapore - Associate - Full time - 4 days ago

N

Research Fellow (Genomic and Gut Microbiome) See job
Singapore, Singapore - Associate - Full time - 5 days ago

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

Which Universities and Programs are -
producing the right candidates that & s

Data Scientist X +

d Ovarview Location Company Titles Skills Industry o B jper brand Profiles
employers are seeking? Education
Exclude
What schools are producing this talent?
|dentify universities in your region that are funneling top Location e schocs (100) ot . MO o vy Gonder = Top Emploers
INCLUDE at least ane of the following
candidates to employers, and find out which program United States X  + O irsyiatena s ’ e Mo
= Gaargia Ingtitute of Technology 1.563 654 0 [ o . .
/ degree Exclude
Function + . Columbla University in the City of ML 1,459 &892 1 T . 1?,.1 Q
is most valuable for certain ]ObS n Advanced Flters - § stanfora Unersiy What are the fields of study for this talent?
hig h d e mO nd . Universiy of snols Urtarall Fields of study (98) 2 Professionals Recent grads o Your 1y hires 2 Top Employers
T8 Universiy of Washinguon | computer Science £,976 2,673 3 el
1. Run TalentPool Report. — I 275 s oM
B universiy of Michigan M 2,496 12 M e i
. . . e
2. Input your location and title of interest. . T som Y
ﬂ The: University of Texas ot .ﬁ.ur; Data Science 5,435 635 Q 4] . .
3. Navigate to Education tab to see top schools in your e e . T
searchedlocation, numbers of alumni currently with this S— .,-1 o - . ] ommE
. . .. . at is the highest degree this '
job title, recent grad number for this job title, and top ' 278 - , ®Weml
202 Electrical and Electronics Engineering
employer hiring from these schoal. - o . oW
Applied Mathematics o . . cHE

4. Scroll down to see fields of study that is funneling

Computer Engineering

candidates to this job title.

Mechanical Engineering

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
Employment Outcomes

Job Title Clear  Talent Pool Report 0 (] (e
Diata Anadyst - Uniied States
INCLUDE at least one of the following BEES Lrote ®
Step-by-step Talent Insights instructions Data Analyst X  + | Locon compsy M Skills usty  Educaton  Ejployerbrang  Profies
Exclude What are the most comman skills among this talen1?

United States X = +

Sh-ill + Job Title Clear  mt P°°'R99°” [ [ share | [ expont
N + INCLUDE at least one of the following | e
e e Funetion . DataScientist X -+ e ooy | SKllls oy tocen  tmoominns e
How can we facilitate career transitions? B . — —
| - + Sidis (100) 2 Professionas | o Xk Lo Gander = koreeSEE ':’Wm
|dentify adjacent titles that have similar skills profiles, - : rotess o Je=— = e
Industry + Pymon (Programming Language) 36,220 oW 5,850 C 172 . . .
to chart potential career pathways. Bridge skill gaps = z o = — .  omm
by comparing the top skills of one role vs. another. m— i R = . = ';:
Nachine Learning 32,737 69% 5240 _ 48 .
sat 31,558 66% 4276 O — 76 Held
1. Runtwo Talent Pool Reports side by side and input A S mem
your location in both reports. e . - o
Anatytics 26072 55% 2,276 | e e Beld
. . . . . Stnistics 19,806  42% 4,085 C — " Held
2. Input one title in first report, and anothertitle in second
report (eg. Data Analyst vs. Data Scientist). This works
best for career progressions or adjacent titles. Example Skill Gap Andlysis
3. Navigate to skills tab for each report to compare and Data Analyst Data Scientist
contrast skills needed for each job.
4. |dentity skills neededto progress or promote from one R Machine
role to another. Learning
Tableau SQL
- Al
Data M
Data Analysis atalining
Ang]yﬁcs StOﬁSﬁCS

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

How can we facilitate industry transitions?

Better understand how talent is moving across industries

can allow you to help facilitate career conversations,

develop program, and foster relationships with employers.

1. Run Talent Pool Report.
2. Input your location and function of interest.

3. Navigate to Industry tab and explore where this talent is
flowingto and from tolearn more about movement
between each industry.

4. Major or abnormal trends can imply relationship building
opportunities with new companies/industries emergingin
your market, or upskilling opportunities to retain or attract
back companies that may have left your location.

Job Title

Location g

INCLUDE at least one of the following

Singapore ¥  +

Exclude

Skill

Industry

Function
INCLUDE at least one of the following

Operations X  +

Advanced Filters

Overview

3=

Clear

Clear

Location Company Titles Education Employer brand Profiles
3 d 5 & 7 8 9 10 Next }

Where is talent flowing to and from the selected industry over the last 12 months? @ L

Select an industry Oil & Energy ~

Industry (56) = Lost talent 2 Gained talent 2 Ratio 2 MNet change
Maritime 19 I | 121 +11 +2
Construction 16 | 110 -1.6 -6
Mechanical Or Industrial Engineering ol | 7 -1.3 -2
Logistics & Supply Chain w2 -25 -6
Shipbuilding i D H -1.4 -2
Information Technology & Services Ly | 6 +1.5 +2
Chemicals 5 Il 5 #1 —
Renewables & Environment s 1 -8 -7
Civil Engineering s 1 -8 -7
Management Consulting s a +1.3 +1

Note: Datais representational and for demonstration purposes only. m



Upskill workforce & Drive
Employment Outcomes

Step-by-step Talent Insights instructions

° 2 K m TALENT IN! . | Greate report w | & f.‘
How to understand geographic mobility Bl | ocdtion — —
Job Titke + 5 ¥ ithes kills Industry Education Employer brand Profiles
and opportunities to attract or retain talent ocation | i
INCLUDE at l2ast one of the following
Observe trends for geolocation migration and Chicago, linois, United St... X  +
determine necessary programs or efforts to attract new Exchids Locatin () & Professionss 00 Geman Conder 3 Comnsmion S gL
talent or retain existing talent. skill + Greatr Chicago Are MO re0 Ve  — sossoo [ @
‘;" Expand wour $earch criterid 1o compang mone entities
Industry +
1. RUH TO]eﬂJ[ POO] Report Where has the selected location gained and lost talent? &
Function Clear _
Select a location ‘9 Greater Chicago Area Vilasar b Limaliad & man -
. . . . INCLUDE at least one of the following Location (121) Lost talent = Gained talent = g Ratio = Net change O
2. Input title or function of interest and your location
: . . Engineering X + San Francisco Bay Area a9 I S 258 19 238
(Recommendation: choose a specific city, and avoid
Greater Seanle Area 360 _l_l 102 =35 =258
broad searches). bt Fort ot o
z7o I 170 16 -109
3. Navigate to Location tab and explore “Where has this 196 195 A ;
Las .ﬁﬁgﬂﬁ'ﬂ M TrOpolitan A
selected location gained and lost talent™ to see migration e —— O . .
trends (if you do not see this sectionin your search result, -
Washington DL-Baltimore Area 1?5 -l ] 19'0 +1|1 +12
it's likely because your locationis too broad). Greser st
190 I P 143 13 -47
Denver Metropalitan Area
4. Utilize Ratio and Net Change data to assess biggest N 152 W 136 & e
changes and mostimpactful migration pattemn. 202 I 75 27 27

Note: Datais representational and for demonstration purposes only. m
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Next steps: Put your insights to work

s e : - ; oy gt - o 2 . "
= = S 5 =W ¥V &
. e T e . ’ O, Your source for remarkable recruiting

S " i ; s
9‘ ! Mvasns Mt " = strategies, tips, and tronds

y 756M STM+ 15N 3 120K
o O - (B y
| ; | | “ i
M» ] e o3
’ e — 4 P’ e
S (4
P et ) - ~ = ——— —
e A 4 " o
" 4 3 - : L o ol -~
° ' | - . p— - - ul.—.-A—~-‘—--—-_ ..~...._~_.Av-.“ -
: s Gty : > : oot - o ey o —
+ = o . . §

£

v Fimvanne

Drive Better Outcomes Leverage other Stay Current on
e |dentity programs and initiatives that need Slilheein Heseuiess Sueling) Vet
labor market data e Explore LinkedIn Learning as a potential solution o (et news, perspective, and insights
to upskill your workforce from leaders in Economic

e Use real-time insights from LTI to drive better
Development and Government

on the LinkedIn Talent Blog

outcomes across your development portfolio o Check out LinkedIn's Economic Graph Page for

global workforce trends, thought leadership,
and monthly Workforce Reports


https://economicgraph.linkedin.com/
https://business.linkedin.com/talent-solutions/blog/search?q=economic+development
https://business.linkedin.com/talent-solutions/blog/search?q=government
https://business.linkedin.com/talent-solutions/blog/search?q=economic+development

Linked ] Talent Insights
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