
ADOPTED RULE WITH PREAMBLE TO BE SUBMITTED TO THE TEXAS
REGISTER.  THIS DOCUMENT WILL NOT HAVE ANY SUBSTANTIVE CHANGES
BUT IS SUBJECT TO FORMATTING CHANGES AS REQUIRED BY THE TEXAS
REGISTER

The Texas Workforce Commission (Commission) adopts new §800.121 regarding Job Placement
Awards without changes as proposed in the May 24, 2002 issue of the Texas Register (27
TexReg 4558).  The text will not be republished.

The purpose of the new rule is to implement provisions relating to Texas Labor Code §302.009.
The rule sets forth the steps in the process the Commission intends to follow in awarding funds
to create incentives for persons with whom Boards contract to assist Choices individuals in
obtaining employment, as defined in 40 TAC Chapter 811, in higher wage jobs.

The first step is for the Commission to set aside funds for the awards. The Commission will then
compare the Boards by examining the percentage of increase in the wages earned by Choices
individuals in the workforce area from one year to the next year. The Commission will distribute
award funds to Boards that achieve the highest percentage of increases in wages of Choices
individuals.  The Commission will select the top performers in categories established by the
Commission, such as, small, medium and large Boards.

The second step is for each Board that receives the award funds to set policies and procedures for
awarding the funds to the contractors in the Board's workforce area.  The award funds shall be
expended only for the purposes related to education, training and support services as necessary to
prepare, place, and maintain Choices individuals in employment leading to self-sufficiency.

 The Commission intends to use Unemployment Insurance quarterly wage information on
Choices individuals in employment.  The rationale for using the UI wage records for all Choices
individuals in employment during a year is to reflect overall improvements in wages earned by
Choices individuals in a workforce area, while using reporting and data sources already available
to the Commission.  This simplified approach will provide Boards with the flexibility to benefit
from either or both increases in the number of Choices individuals in employment or the
increases in the wages earned by each Choices individual.  The Boards will then have the
flexibility to reward contractors as determined appropriate by the Boards.

For purposes of this rule, and as referenced in 40 TAC §811.2, proposed on February 22, 2002
for public comment, "Choices individuals" that will include the following:

Applicants, who are persons who apply for temporary cash assistance;
Recipients, who are persons who are adults or teen heads of household who receive temporary
cash assistance; and
Former recipients, who are persons who are adults or teen heads of household who no longer
receive temporary cash assistance.

No comments were received on the proposed rules.

For more information about the Commission and services available see
www.texasworkforce.org.

http://www.texasworkforce.org/


The new rule is adopted under Texas Labor Code §301.061 and §302.002, which provide the
Commission with the authority to adopt, amend, or repeal such rules as it deems necessary for
the effective administration of Agency services and activities.  The rule is also proposed under
Texas Labor Code §302.009, which provides the Commission with the authority to develop rules
relating to the job placement incentives.

The adopted new rule affects the Texas Labor Code, Title 4.

Chapter 800 General Administration
Subchapter D. Incentive Award Rules

§800.121.  Job Placement Incentive Awards.

(a) This section establishes the job placement incentive award process required by Texas
Labor Code §302.009 to create incentives for persons with whom Boards contract to
assist Choices individuals in obtaining employment, as defined in Chapter 811, in higher
wage jobs.  To implement the job placement incentive awards, the Commission may set
aside an amount of funds for job placement incentive awards during the annual budget
process or at other times during the year as deemed appropriate by the Commission based
on the funds available to meet the objectives of the Commission. For purposes of this
rule, the term "Choices individuals" shall have the same meaning as set forth in §811.2 of
this title.

(b) Administration Through Boards.

(1) The Commission shall administer the job placement incentive awards through the
Boards by distributing funds to Boards that demonstrate the highest percentage of
increase in employment of Choices individuals in higher wage jobs.  The
Commission shall determine which Board(s) shall be provided job placement
incentive funds annually by grouping the Boards into categories based on
similarities among the Boards, such as by grouping the Boards based on size, e.g.,
small, medium, and large Boards, and applying the criteria set forth in subsection
(c) of this section.

(2) Boards receiving a distribution of funds shall establish policies and procedures to
create incentives for their contractors. The Boards shall determine how the local
awards of funds are expended to provide incentives to contractors within the
workforce area for effective employment of Choices individuals in higher wage
jobs.  The Boards shall ensure that contractor(s) receiving the job placement
incentive awards use the funds for expenses relating to education, training and
support services as necessary to prepare, place, and maintain Choices individuals
in employment leading to self-sufficiency.

(c) The criteria for distributing award funds to Boards shall be the same as the measure of
higher wage jobs.  The measure of higher wage jobs shall use the most recent available
Unemployment Insurance (UI) wages reported quarterly by employers for Choices
individuals in employment and be determined by:



(1) each workforce area's baseline average quarterly reported UI wages for all
Choices individuals in employment during a twelve-month period designated by
the Commission;

(2) each workforce area's average quarterly UI wages for all Choices individuals in
employment during the twelve-month period subsequent to the baseline
measurement period; and

(3) comparing the average quarterly UI wages for all Choices individuals in
employment for the two measurement periods to determine Boards that have
achieved the highest percent increase in overall wages to Choices individuals.


