Accessible Version: Sequencing of Services between TWS-VRS and Waivers
1. Start Here
Individual on 1915c waiver wants job in community. PDP must identify or be updated to identify supports and services necessary to achieve an employment outcome including existing supports, including natural supports and other supports through entities such as the TWC Workforce Solutions local offices, that may be available to the individual; and how those other services system supports will be accessed and who will be responsible.
2. Refer to TWS-VRS
3. Waiver starts to provide Employment Assistance (EA) through 1915(c) waiver
4. TWS‐VRS application and determination of eligibility
Not eligible? Waiver provides EA for CIE only and Ensure Plan updated w/ 1915(c) SE hours/ approval for payment to move seamlessly from EA to SE.
5. Eligible for TWS-VRS Services:
Waiver continues to provide EA through VR Assessing and Planning.
Once IPE is signed, waiver provider must stop billing waiver for EA.
6. If TWS-VRS model of service is other than TWS-VRS Supported Employment (SE):
Waiver provider ensures Plan is updated with 1915(c) waiver services needed including SE no later than beginning of TWS‐VRS Benchmark C.
When TWS‐VRS Case Closure (90 days of employment/Benchmark C) 1915(c) waiver continue to provide approved IPC services including SE.
7. If TWS-VRS model of service is TWS-VRS Supported Employment (SE):
Waiver provider ensure Plan updated w/ 1915(c) waiver SE hours/ approval for payment no later than end of TWS‐VRS Benchmark Four and Starts Provision of 1915(c) waiver SE at beginning of TWS‐VRS Benchmark Five
TWS‐VRS Case Closure (Benchmark 6)
8. 1915(c) waiver continue to provide approved amount of SE hours on IPC. If Customer needs re‐training; wants more hours; is assigned different tasks at same company: continue to bill 1915(c) waiver SE and EA. If customer wants job at different company, refer back to TWS-VRS
