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4.1 Comprehensive Assessment

4.1.3 Components of the Comprehensive Assessment

After the consumer and the counselor reach an agreement, the assessment is based on the consumer's unique strengths, resources, priorities, concerns, interests, abilities, capabilities, informed choice, and a listing of alternative employment goals that were presented to the consumer. It must include:

· adjustment to blindness (may include discussions about eye exams, diabetes, and/or psychological evaluations and observations from the VRT, the VRC, etc.);
· IL skills (may include assessment information from the VRT, CCRC, etc.);
· travel (observations from the VRT, O&M, CCRC, and/or the consumer);
· communication (may include EAS, ATU, VRT);
· support systems (other agencies involved, family systems, clubs, etc);
· vocational (may include EAS reports, VDU or vocational evaluations, education, and/or supported employment needs if any);
· consumer's perceptions about needs; and
· counselor's perceptions.
If a topic is not assessed, document why not.
