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38.1.2 Closing a Case from Pre-Eligibility Trial Work Due to Disability Too Severe

If after completing pre-eligibility trial work a consumer is determined to be ineligible for services because of a disability that is too severe, do as follows before closing the case:
1. Give the consumer an opportunity for full discussion of the decision, including the right of appeal
2. Document clear and convincing evidence of ineligibility, in accordance with pre-eligibility trial work; 

3. Complete the certification of ineligibility using ReHabWorks form DARS5201, Disability too Severe, and send it to the consumer. This serves as an amendment to the consumer’s individualized plan for employment (IPE) and documents the reason for closing the case 

4. Use the appropriate reason for closure: Disability too Severe 

5. refer the individual to a local nonintegrated workplace (for example, Lighthouse for the Blind), when available
6. Document the referral in a case note
When Disability too Severe is the reason for closure, anticipate an annual computer-generated alert to review the case for reconsideration of the consumer’s eligibility.

…

38.2.2 Definition of Competitive Integrated Setting 

In regard to the provision of services, the term competitive integrated setting means a setting typically found in a community in which applicants or eligible persons interact with non-disabled persons (other than non-disabled persons who are providing services to the applicants or eligible persons ). 

In regard to an employment outcome, the term competitive integrated setting means a setting typically found in the community in which applicants or eligible persons interact with non-disabled persons (other than those persons providing them with services) to the same extent that non-disabled persons who work in comparable positions interact with other persons. 
Further, to be considered a competitive integrated setting:
· wage and working conditions must conform to federal and state laws, including laws regarding minimum wage; and 
· the consumer's wage and benefits must be no lower than the wages the employer pays to similar workers who do not have disabilities.*

*Based on 34 CFR Sections 361.5(b)(11) and (16) and 361.56(c)
38.2.3 Implications of Competitive Integrated Setting Definition

Counselors must not decide that an employment setting is not an integrated setting based on the name of the employer. If the suitability of a setting as integrated is in question, the counselor must review each job offered there on a case-by-case basis. 
For a consumer to be considered employed in an integrated setting:

· the consumer must be employed in a job that is available to the public and must be doing the same job in that setting as individuals without a disability; 

· the consumer must be employed under the same working conditions as others without a disability who work in similar positions (for example, working conditions must include rest room facilities, arrangements for lunches or other breaks, and entrance and exits); 

· the consumer must have ongoing interaction with other workers, supervisors, and the public to the same degree as workers without disabilities who work in the same or comparable occupations; 

· the general working conditions reflect integration with other workers, rather than separation or segregation; and 
· the consumer must be paid the same wages as persons without disabilities who work in the same or comparable occupations. 
…

38.6 SSA/VR Ticket to Work Partnership Plus

See Chapter 4: Assessing and Planning, 4.6.10 Ticket to Work Program. 
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