Chapter 38: Closure

…

38.2 Criteria for Closing Cases as Rehabilitated
…

38.2.11 Suitable Occupation

An occupation is generally considered suitable when, after a reasonable period of employment (90 days is considered minimum), the following conditions have been met:

· The consumer and employer are mutually satisfied. 

· The consumer is maintaining adequate interpersonal relationships and acceptable behavior in the job environment. 

· The occupation is consistent with the consumer's interests, capacities, abilities, and informed choice. 

· The consumer has acceptable skills to perform or continue the work satisfactorily. 

· The employment and working conditions will not aggravate the consumer's disability, and the consumer's disability in the job situation will not jeopardize the health or safety of the consumer or others. 

· The wage and working conditions conform to state and federal statutory requirements. Only actual earnings should be reported as wages; in-kind contributions, such as lodging and meals, are not wages. 
· The employment is regular and reasonably permanent, and the consumer receives a wage commensurate with that paid other workers for similar work. 

In addition, for ReHabWorks on the Successful Closure page, conditions for suitable employment include the following:

· Consumer and CCS Satisfied—Select Yes if the consumer and the counselor are satisfied and agree that the consumer is performing well. If not, select No. 

· Conform to laws—Select Yes if consumer's wage and working conditions conform to federal and state laws, including minimum wage law. If not, select No. 

· Consistent with Employment Goal—Select Yes if the job is consistent with employment goal of the Individualized Plan for Employment. If not, select No. 

· Consumer Wages Comparable—Select Yes if the consumer’s wages and benefits are not less than those paid by the employer to similar, nondisabled workers. If not, select No. 

38.2.12 When All of Conditions Are Not Apparent
…


