Vocational Rehabilitation Manual Chapter 37: Vocational Rehabilitation Teacher

(Revised 01/09, 11/14, 10/15)

37.1 Role of the Vocational Rehabilitation Teacher

(Revised 11/14)

Our agency aims to help Texans who are blind or visually impaired to live as independently as possible and to acquire or maintain employment.

The vocational rehabilitation teacher (VRT):

· encourages the consumer's emotional adjustment to blindness;

· teaches alternative and nonvisual techniques as well as pre-vocational and job readiness skills; and

· shows the consumer how to apply these skills to a vocational goal to achieve an employment outcome and live an employment lifestyle.

…
37.2.4 Vocational Rehabilitation Teacher Services

Vocational rehabilitation teachers (VRTs) provide a wide array of services to consumers in the six core skill areas below.

…
Tech Screener Services

(Added 11/10, Revised 11/14)

Tech screeners are VRTs and rehabilitation assistants (RAs) who have received tech-screener training that has been provided or approved by the VRT program specialist. Tech screeners assist consumers who match the following profile and who are likely to benefit from tech screener referral and services. In these cases, the consumer:
· might need to use a computer as part of his or her vocational goal; has the cognitive and physical skills for self-directed training;
· appears motivated and willing to use Talking Typing Teacher (TTT) software independently; and
· agrees to practice using TTT on a weekly schedule with an agreed-on completion date.

Note: Tech screeners also may help consumers when there is not enough information about the consumer's basic keyboarding and computer skills to justify an Assistive Technology Unit evaluation and training or the purchase of equipment or software.
The tech screener makes recommendations for keyboarding training based on the results of the tech screener assessment. Recommendations may also include basic computer skills training. For more information about tech screener services, see the Tech Screener Services Overview.

For more information on purchasing, see Chapter 43: Purchasing. [Insert link when available]
…
37.5.2 Assessment Focus and Employment Outcome

(Revised 11/10, 11/14)

Although the vocational rehabilitation teacher (VRT) does not determine the consumer's employment outcome, the assessment is focused on an employment outcome. If the assessment occurs before an employment outcome is known, it focuses on the consumer's:
· emotional adjustment to blindness;

· employment lifestyle skills;

· employment lifestyle in general; and

· vocational skills such as the ability statement, personal data sheet, strategy for disclosure of disability, soft skills, and job search skills.

Bulk rehabilitation VRT supplies (see 37.10.1 Rehabilitation Teacher Supplies) may be provided during assessment for evaluative purposes.  When VRT supplies are provided during assessment, the documentation should describe in detail what skill or ability is being assessed and how the provided item, device, or equipment aided in the assessment.

Teaching equipment and supplies that must be purchased by the vocational rehabilitation counselor (VRC) cannot be purchased or provided before the active phase.

For more information on purchasing, see Chapter 43: Purchasing. [Insert link when available]
…
37.6 VRT Training Process

(Revised 11/14)
…
37.6.2 Providing Vocational Rehabilitation Teacher Skills Training

After the Vocational Rehabilitation Teacher (VRT) makes training recommendations, he or she determines whether the individualized plan for employment (IPE) has been implemented and VRT services are included. VRT training can be initiated once the case is in "Active" status and the VRT service record status is updated to "Active." Any services provided before IPE development must be titled “VRT Assessment Services.”
Adaptive equipment (see 37.10.1 Rehabilitation Teacher Supplies) may be provided during training; however, all purchases should be coordinated with the vocational rehabilitation counselor (VRC).  The VRC must ask all consumers, regardless of economic resources, if they can pay for any part of their program (see Chapter 2: Intake, 2.3.2 Guidelines).  In addition, some purchases are subject to application of income criteria, and this determination is made by the VRC.  A written justification is needed for the purchase of any adaptive equipment.

For more information on purchasing, see Chapter 43: Purchasing. [Insert link when available]
…
37.10.2 Adaptive Equipment

Adaptive equipment is defined as durable items or devices ordered for a consumer (for example, flashlights, talking color identifiers, talking money identifiers, and braillers). Adaptive equipment is:
·  available only if the least restrictive adaptations did not meet consumer needs; and
· purchased per consumer in ReHabWorks.
· 
The VRC documents the justification for purchase of an item before it is ordered. If the value of the equipment exceeds $500, a "consumer" inventory tag is attached to the equipment and a DARS 2014, Rehabilitation Equipment Receipt and Agreement, is signed by the consumer.
Adaptive demonstration equipment is defined as agency-owned equipment lent to consumers for demonstration and/or training purposes only (for example, CCTVs, electronic book readers, netbooks, and braillers). The equipment is added to the office inventory account, and a state inventory tag is attached.

For more information on purchasing, see Chapter 43: Purchasing. [Insert link when available]
37.10.3 Recommending Counselor Purchase of Adaptive Equipment

The vocational rehabilitation teacher (VRT) may create an action or email for the vocational rehabilitation counselor (VRC) to recommend the purchase of equipment that is not considered a bulk or consumable supply. Once the VRC agrees, the VRT should determine how to coordinate the equipment purchase.

Note: Justification must be documented in ReHabWorks for all purchase recommendations.

For more information on purchasing, see Chapter 43: Purchasing. [Insert link when available]
…
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