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33.1 Overview

. . .

33.1.3 Legal Basis

. . .

The Rehabilitation Act defines transition as follows:

The term “transition services” means a coordinated set of activities for a student, designed within an outcome-oriented process, that promotes movement from school to post school activities, including postsecondary education, vocational training, integrated employment (including supported employment), continuing and adult education, adult services, independent living, or community participation. The coordinated set of activities shall be based upon the individual student's needs, taking into account the student's preferences and interests, and shall include instruction, community experiences, the development of employment and other post school adult living objectives, and, when appropriate, acquisition of daily living skills and functional vocational evaluation.


(Authority: Sections 7(37) and 103(a)(15) of the Act; 29 U.S.C. §705(37) and §723(a)(15))
Transition services must promote or facilitate the achievement of the employment outcome identified in the student's individualized plan for employment.

33.2 Transition Team or Circle of Support

Transition planning is student centered, and its success relies on the collaboration between support systems that are a part of the transition team often called the Circle of Support. Youths with disabilities grow up to be adults with disabilities, and they have needs for good jobs, homes, friends and family, and community involvement. Transition planning ties together resources so that an independent life and vocational goals can be achieved. The earlier planning begins, the sooner supports and services can be coordinated to achieve the goals of the student. The following list identifies key members of the transition team, which should include a combination of professional and nonprofessional members who are interested in the success of the student. The transition team plans and develops long-term vocational and living goals that are consistent with the interests, needs, and preferences of the student.

33.2.1 Student or Transition Consumer

The student or transition consumer is the most important member of the transition team. The consumer is in the center of the Circle of Support and everything in transition planning revolves around him or her. Transition planning meets the needs of the consumer; the consumer does not meet the needs of transition planning or the needs of the other members of the team. The responsibility of the student or consumer is to be who he or she is and decide on postsecondary goals based on personal interests, preferences, and dreams. Working with the other members of the team will help the student or consumer explore and develop the steps to achieve his or her goals. 
. . .
33.2.5 Other DBS Staff Members
. . .
33.3 VR Services for Transition Consumers

. . . 
33.3.2 Core Services



1. 
2. 
3. 
4. 
5. 
It is often impractical for younger consumers 10 years of age and up to participate in comprehensive assessment processes similar to those of an adult. It is important for the transition counselor, in working with the family as partners, to gain information about the younger consumer’s abilities, interests, capabilities, communication skills, travel skills, mobility, etc., in an effort to help plan in coordination with the student’s IEP and school-related activities. Completing the Core Skills Assessment tool greatly helps evaluate the consumer’s confidence and competence skills using the following Big Six Core Skills areas:
· adjustment to blindness,
· IL skills,
· travel skills,
· communication skills, 
· development of support systems, and
· vocational skills.
Completing the Core Skills Assessment often requires more than one consumer contact. The transition counselor should summarize information gained throughout the assessment process, by using TWorks case note documentation entitled "Core Skills Assessment." 
The Core Skills Assessment is one element of the overall comprehensive assessment process. The results should be considered equal to reports such as O&M reports, low-vision evaluations, and reports documenting ARD processes. Documentation of the Core Skills Assessment does not replace the Comprehensive Assessment Summary case note. For reference purposes, the hard copy document should be maintained in the paper case folder. 
In addition, information gained through the Core Skills Assessment may indicate that a legally blind or visually impaired consumer with severe functional limitations is in need of VRT skills training. In referring the consumer to the VRT, the transition counselor identifies the specific skill areas that must be addressed based on the results of the Core Skills checklist, because the VRT is not required to complete an individual assessment of transition-aged consumers.
VR services are available to assist Transition consumers in achieving their living and vocational goals. The following services may be provided, arranged, or purchased by the counselor through individual or group training, counseling and guidance, collaboration with LEA's (local education agencies), outside venders, TSBVI, CCRC, and other service providers. These and additional services may assist the consumer in becoming competent in the 6 skill areas to achieve their potential for independence and inclusion in the community. VR services help the consumer master skills, achieve emotional adjustment, learn how to cope with the sighted world, and ultimately blend into society.

. . . 

IL Skills

IL Skills are developed as a result of the following services.

. . .

Social/recreational:

· Referrals, exposure and participation in community activities 

· Opportunities to expand friendships 

· Opportunities to learn and practice appropriate interpersonal, communication, and social skills for different settings such as employment, school, recreation, with peers, etc. 

· Training on conflict management 

· Team building through experiential learning 

· Participation in extracurricular activities 

· Body awareness training through occupational therapy or dance 

. . . 

33.8 VR Process and Procedures

33.8.1 Referral Process
New Referrals
. . .
BCVDDP Criteria for Referring a Consumer to Transition

. . .

Select this link to read BCVDD referral procedures.

Continuum of Services

The following graphic depicts the progressive continuum of career development. The skills and knowledge acquired in one stage provide the foundation for the next stage.
Blind Children’s Vocational Discovery and Development Program:  

· Self-Awareness: Finding out about self and the world.
· Beginning Work Awareness:  Finding out about work and jobs.

Transition Program:

· Continue with Work Awareness:  Finding out about work and jobs. 

· Work Exploration:  Thinking about self doing different work or jobs.

· Work Planning and Employment Assistance:  Selecting, training, and obtaining work or jobs.

Vocational Rehabilitation Program:

· Continues with Work Planning and Employment Assistance:  Selecting, training, and obtaining work or jobs.

· Work.

 (need hyperlink to picture below in a separate document) 
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Age at Referral

The decision to refer a BCVDDP consumer to the Transition Program is based on the child's individual skills level and readiness for transition services. 

New referrals age 10 years or older are referred directly to the Transition Program. A BCP specialist may open a case in BCVDDP for a new referral age 10 or older who is known to be multidisabled only after the transition counselor and blind children’s specialist have 
· met with the consumer and parent during the initial contact, and
· agreed with the parent that BCVDDP will best meet the consumer’s current developmental needs.  

The purpose of the meeting is to provide the consumer and parent information about both programs so they can make an informed choice.
Regional Transition Team
The BCP specialist, transition counselor, children’s and VR coordinators, field director, and other team members as appropriate will meet regularly to review BCP referrals to Transition or new referrals from Transition to BCP.

As necessary for the individual needs of the child, the regional transition team may include

· the consumer; 

· the consumer's family; 

· the blind children's specialist; 

· the transition counselor; 

· the field director; 

· other staff members from the Division for Blind Services including the VR teacher (VRT); 

· program coordinators (BCVDDP, IL, VR); 

· program consultants (BCVDDP, Transition); and/or 

· designated staff members from the local education agency (LEA). 

Role of the Regional Transition Team

To optimize the services for the consumer, the regional team should
· regularly discuss the consumer's skills, abilities, and interests; 

· jointly plan programs to meet the individual needs of the consumer and the family; and 

· identify skills that will enhance the consumer’s development and movement toward employment.

Transition Referral Process
The transition counselor
· meets with the consumer and family as part of the referral process, and

· documents the referral and begins the application and the preliminary assessment to determine eligibility for VR services. 

If the Consumer Is Eligible for Transition Services 

When the transition counselor determines that the consumer is eligible for transition services, TWorks generates an action to the blind children's specialist caseload to close the BCVDDP case.
If the Consumer Is Not Eligible for Transition Services

If the transition counselor determines that the consumer is not eligible for transition services, the transition counselor generates an action to the blind children's specialist that the consumer was determined ineligible. 

33.8.2 Application Process

. . .

33.9 Transition Performance Measures

. . .
33.9.2 Performance Measures

. . .

Individual Education Plans Developed

Transition services are unique in that the transition counselor is working with the student, probably the family, and the school to provide assistance that will enable the student to successfully reach a future employment outcome. Since the transition counselor has the knowledge and expertise regarding blind students of this age group, the TC is in the unique position of helping school personnel with planning for these students to incorporate activities that are prevocational and vocational in nature. Transition counselors may be able to provide information to school personnel regarding possible activities and services that the school can make available for these students. By law, students must have transition planning in the IEP at 16 years of age; although, transition planning may begin at age 14, and even earlier if the ARD or IEP deems these services necessary. Transition planning within the IEP identifies transition services to be provided in accordance with federal legislation. Components of the IEP that are services provided by DBS must be incorporated into the IPE of the student.
. . .

33.10 Documenting Performance Measures

. . .

33.10.2 World of Work

. . .

If a student has participated in a vocational program through the student's local school district, an agency-sponsored seminar, or volunteer work, and then participates in paid work during the same fiscal year, update the employment screen under Profile.

Each WoW activity may be counted once for each occurrence. The WoW must not be counted for every month a student is in paid or volunteer work, or vocational class. Paid work can be counted for each job; a volunteer opportunity, if different from the first volunteer opportunity, may be counted as another volunteer opportunity. The same rules apply to workshops and seminars, career exploration, and vocational classes.

Note: When documenting summer or part-time employment, do not select the 90-day button. This button is used only for successful consumer closed cases.

. . .
