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17.1 Job Readiness Training (JRT)

17.1.1 Definition of Job Readiness Training
Job Readiness Training (JRT) is a comprehensive set of discrete learning objectives organized into six sections.  JRT, which may be purchased as a complete course or by section, prepares  the consumer for the job search, employment, and retention. JRT is divided into the following training sections:

· Personal/Socialization Skills, 
· Résumé Development, 
· Job Application, 

· Job Seeking Skills, 

· Interviewing Skills, and
· Job Retention Skills. 

JRT Is Not For Consumers in Supported Employment
Job Readiness Training is not a component of Supported Employment. For consumers with multiple disabilities and functional limitations who require ongoing supports, see Chapter 30: Supported Employment Services[insert link].
Note: Most consumers who fail at a job do so not because they lack the necessary job skills, but because they lack the necessary independent living skills or mobility. Please review the Job Readiness Criteria before referring consumers for Job Readiness Training or Job Placement. Consumers who need extensive services may need Work Adjustment Training (WAT) or Personal and Social Adjustment Training (PSAT).

Counselors must use only vendors who are approved for JRT.

17.1.2 Fees

Fees for Job Readiness Training are found in the Standards Manual.

For detailed information about provider requirements, record keeping, and service delivery requirements see Job Readiness Training Standards in the Standards Manual.

