
4.1.3 Components of the Comprehensive Assessment
The comprehensive assessment is written after the consumer and the counselor reach an agreement. The assessment is based on the consumer's unique strengths, resources, priorities, concerns, interests, abilities, capabilities, and informed choice. The assessment must include information on
· adjustment to blindness (which may include discussions about eye exams, diabetes, psychological evaluations, and observations from DBS staff members); 
· secondary disabilities (which may include discussions of evaluation results, medical records, and observations); 
· IL skills (which may include assessments from the VRT, CCRC, deafblind specialist, etc.); 
· travel (which may include observations from the VRT, O&M, CCRC, or consumer); 
· communication (which may include comments from the EAS, ATU, VRT, or deafblind specialist); 
· support systems (such as other agencies involved, family systems, and clubs); 
· vocational (which may include EAS reports, VDU or vocational evaluations, education, criminal background, or supported employment needs if any); 
· listing of alternative employment goals that were presented to the consumer; 
· the consumer's perceptions about needs; and 
· the counselor's perceptions. 
If a topic is not assessed, the reason it was not addressed is included in the assessment.
4.1.4 Additional Information
The comprehensive assessment can also include information about 
· a consumer’s work tolerance; 
· a consumer’s ability to acquire specific job skills; 
· his or her patterns of work behavior; 
· additional medical or psychological evaluations needed to determine the nature and scope of services; 
· vocational and psychological assessments performed by the Vocational Diagnostic Unit; 
· functional assessments in a trial work setting; 
· additional assessments needed to determine 
· the best job placement, or
· support services in the supported employment program; 
· evaluation by the deafblind specialist; and
· other relevant information. 
Note: If the consumer has a documented hearing loss or if hearing loss is suspected, the consumer is referred to the deafblind specialist before audiological or hearing-aid evaluations are scheduled. The deafblind specialist can advise the consumer about the functional impact of combined vision and hearing loss and provide information and questions to share with his or her audiologist about certain hearing-aid features and considerations.

