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3.10 Eligibility for Extended Evaluation/Trial Work Experience
3.10.1 Purpose
Extended evaluation and/or trial work experience is used only to determine if an applicant with a significant disability is capable of achieving an employment outcome.

3.10.2 VR Eligibility Criteria

(Revised 01/10)

If the applicant has a disability that is a substantial impediment to employment and is severe enough that the counselor cannot presume the person would benefit from vocational rehabilitation services, the counselor must use extended evaluation and/or trial work experience.

3.10.3 Clear and Convincing Evidence
A consumer’s case can be closed due to the severity of the disability only if there is clear and convincing evidence that the individual is not capable of an employment outcome including supported employment. The "clear and convincing" standard in civil matters is similar to the "beyond a reasonable doubt" standard in criminal matters, but it is a slightly less rigorous standard for evidence. To find a person incapable of gainful employment, there must be evidence that establishes such a conclusion with a high degree of certainty.
3.10.4 Trial Work Experience

If the counselor has reason to doubt that the consumer can benefit from VR services, the consumer must be provided with a trial work experience of sufficient variety and over a sufficient period of time to either determine that the individual is eligible for VR services or that clear and convincing evidence exists to refute the presumption of benefit.

The trial work experience should explore the individual's abilities, capabilities, and capacity to perform in work situations with appropriate supports and training, except in limited circumstances when the individual cannot take advantage of such experiences.

During the extended evaluation period, VR services must be provided in the most integrated setting possible, consistent with the consumer's informed choice. The trial work experiences may be part of a work adjustment training program, situational assessment, or other experiences in realistic work settings, such as the Career and Community Support Analysis (CCSA). For more information, see the Standards Manual for Consumer Services Contract Providers, Chapter 5: Services, 5.12.6 Benchmark 1: Discovery, the Career and Community Support Analysis (CCSA), CCSA Review Meeting, and Supported Employment Services Plan (SESP) Part 1. 
The counselor must document trial work experiences in ReHabWorks in the work history section of the application. For detailed procedures on documenting the trial work experience in ReHabWorks, see the ReHabWorks Users Guide, Chapter 10: Application, 10.7 Work History.
Supported employment should be considered if it appears likely that the individual could work with available ongoing support services after successful VR case closure.
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