SFP Chapter 8.4
Posting
07/01/2015


SFP 8.4 Employment Premium Services

(Revised 05/15)

	Service Overview:
A DARS counselor may purchase the optional services(s) described below for a consumer. The consumer must meet the requirements to be eligible for the Employment Premium Service and the provider must receive a service authorization and/or purchase order that authorizes the Employment Premium Service. An Employment Premium Service payment is paid only once and is paid when the consumer achieves the required criteria. For Bundled Services, such as Bundled Job Placement and Supported Employment, all benchmarks must have been completed before payment of any invoice for an Employment Premium Service. Form(s) and invoice(s) will be returned to the provider if incomplete. DARS will provide notification of issues related to the incomplete form(s) and/or invoice. The employment services provider must resubmit forms and invoice correcting issues to gain payment of the invoice. 

Service Description and Scope:
…
Wage Premium—When a consumer has employment that meets all the criteria outlined in the DARS1833, Bundled Job Placement Service Plan and Benchmark Status Report or DARS1613, Supported Employment Services Plan, and the consumer earns a gross wage of $16 per hour for more than 20 hours per week, the employment services provider is eligible for the Wage Premium when indicated on the DARS1833 or DARS 1613 and the Wage Premium is authorized by a service authorization and/or purchase order. Proof of the consumer’s earnings and average hours worked per week must be submitted, such as an itemized pay stub, with the invoice. The premium payment is made only once, at the conclusion of the achievement of the Employment Service. 

Outcomes Required for Payment
DARS is authorized to pay the provider when an accurate and complete invoice and DARS1833 or DARS1613 is submitted confirming that the consumer:
1. meets all the criteria outlined in the DARS1833, Bundled Job Placement Service Plan and Benchmark Status Report, or DARS1613, Supported Employment Services Plan; 
2. has a job that earns $16 per hour for more than 20 hours per week with a copy of an itemized pay stub submitted for proof; and 
3. has otherwise achieved the requirements for Basic or Enhanced Job Placement Service Benchmark C or Supported Employment Benchmark 6. 
Autism Service Premium—An employment services provider is eligible for the Autism Services Premium when:

· the consumer has been diagnosed with: 

· Autism Spectrum Disorder per the DSM V;
· Social Communication Disorder per the DSM V;
· Pervasive Developmental Disorder per the DSM IV; or
· Asperger’s Syndrome per the DSM IV; or

· the consumer does not have one of the diagnoses above but displays the diagnostic characteristics of ASD as determined and documented by the counselor; and 

· the job placement specialist or supported employment specialist providing services to consumers has completed the autism specialization.  

The autism specialization is obtained by completing the:

· autism specialization courses; and

· the environmental work assessment course.




· 
· 
· 
· 
· 
· 
An employment services provider must be credentialed through the University of North Texas (UNT). For additional information about the credentialing process, see UNT’s Texas CRP Provider Training page.

Once the autism specialization is obtained, the credentialed provider may:

· conduct the Environmental Work Assessment (EWA); and/or
· provide Autism Spectrum Disorder Supports; and 
· earn the Autism Premium when providing employment services such as job coaching, job placement, and supported employment. 
Exception: Board certified behavior analysts are exempt from completing the autism specialization courses. They must submit their name to the University of North Texas (UNT) for verification of their credential. After UNT verifies their credential, UNT will send the analyst the link to complete the “Environmental Work Assessment (EWA) Course.” The following levels are exempt from completing the autism specialization courses: 

· Board Certified Assistant Behavior Analyst (BCaBA)

· Board Certified Behavior Analyst (BCBA)

· Board Certified Behavior Analyst- Doctorate (BCBA-D)



The employment services provider is eligible for the Autism Service Premium when the consumer gains employment that meets all the criteria outlined in the DARS1833, Job Placement Services Placement Plan and Benchmark Status Report, or in the DARS1613, Supported Employment Service Plan. The Autism Services Premium must also be authorized by a service authorization and/or purchase order. The premium payment is made only once, at the conclusion of the achievement of the Employment Service. For the fees chart, see 8.3: Fees. [Link to 8.3 in this document.]
Professional Placement Premium—When a consumer has employment in a job that meets all the criteria outlined in the DARS1833, Bundled Job Placement Service Plan and Benchmark Status Report, or DARS1613, Supported Employment Services Plan, and the position requires the completion of at least a bachelor's degree, this requirement must be stated in the employee's job description or job posting. The Professional Placement Premium must be indicated on the DARS1833 and the Professional Placement Premium must be authorized by a service authorization and/or purchase order. The premium payment is made only once at the conclusion of the achievement of the Wage Employment Service. For fees chart, see 8.3: Fees. 
Outcomes Required for Payment:
DARS is authorized to pay the provider when an accurate and complete invoice and DARS1833 is submitted confirming that the consumer:
· meets all the criteria outlined in the DARS1833, Bundled Job Placement Service Plan and Benchmark Status Report and Benchmark Status Report or DARS1613, Supported Employment Services Plan; 
· has a job that requires at least a bachelor's degree (copy of the job description or job posting must be submitted as proof); and 
· has otherwise achieved the requirements for Basic or Enhanced Job Placement Service Benchmark C or Supported Employment Benchmark 6. 
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