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Chapter 2: Standards for Work-Oriented CRPs

...
2.13 Environmental Work Assessment (EWA)
2.13.1 Key Terms for the Environmental Work Assessment (EWA)
Attention Deficit and/or Hyperactivity Disorder (AD/HD): AD/HD is a persistent pattern of inattention and/or hyperactivity and impulsivity that interferes with functioning or development as defined by the Diagnostic and Statistical Manual of Mental Disorders, fifth edition (DSM-5).
Autism Spectrum Disorder (ASD): Autism spectrum disorder is characterized, in varying degrees, by difficulties in social interaction, verbal and nonverbal communication, repetitive behaviors, and hyperreactivity or hyporeactivity to sensory Input as defined by the DSM-5. 
Best Fit Environment: The best fit environment is the environment in which most skills were scored as “excellent” and/or had the fewest skills scored as “poor.” 
Developmental Disorders (DDs): Developmental disorders comprise a group of conditions with onset in the developmental period. They are characterized by developmental deficits that produce impairments of personal, social, academic, or occupational functioning as stated by the DSM-5. Examples include autism spectrum disorder, attention-deficit/hyperactivity disorder, specific learning disabilities, and intellectual developmental disorder.
Direct Time: Time spent with the consumer. 
Indirect Time: Time spent when the consumer is not present.
Intellectual Developmental Disorder: Intellectual developmental disorder is a disorder with an onset during the developmental period that includes both intellectual and adaptive functioning deficits in conceptual, social, and practical domains as defined by the DSM-5. 
Specific Learning Disorder: A specific learning disorder creates difficulties in learning and using academics skills as defined by the DSM-5. Examples include dyslexia, dyscalculia, and impairment in written expression.  

2.13.2 Overview of the Environmental Work Assessment (EWA)
Individuals with developmental disorders (DD) can be strongly affected by their environments. Many consumers with a DD have varying levels of abilities that are dependent on environment variables (such as a slow versus a fast work pace, loud versus quiet surroundings, outdoors versus indoors). The EWA focuses on the consumer’s responses to the variables in a work environment rather than on how the consumer performs the job.  

The results of this assessment identify variables that affect the consumer’s ability to function at his or her full potential. When determining the most appropriate work environment for the consumer, you must consider the environmental conditions to which the consumer responds most favorably. For example, consider whether a loud, busy environment reduces the consumer's ability to follow directions or whether a job outdoors that requires heavy lifting improves the consumer’s ability to focus. 
2.13.3 Referrals for the Environmental Work Assessment (EWA)
DARS counselors will make a referral to you using DARS1876, Environmental Work Assessment (EWA) Referral [Add link to new form DARS1876], for a consumer who has:
· a developmental disorder that affects him or her significantly; and
· a history of behavior that is activated by his or her environment and requires that an evaluation be made of how his or her disability may manifest in a work environment.

Note: Not every consumer with a developmental disorder will need or benefit from an EWA. The counselor determines the referral. However, if after reviewing the referral, you question the benefits of an EWA for the consumer, contact the counselor. 

2.13.4 Description of the Environmental Work Assessment (EWA)
The EWA is a diagnostic tool. It can be used for: 
· assessing and planning the most appropriate work environment as you plan an individualized plan for employment goal; and
· an extended evaluation for when you are assessing whether the consumer is capable of achieving an employment goal.
The EWA is not a vocational evaluation or a replacement for a Supported Employment Assessment.
The provider is required to:
· assess the skills portion of the EWA in a work environment; 

· assess three environments; 

· ensure that the three environments are developed with the consumer’s interests in mind;

· spend at least two hours per environment;

· review the results in person with the counselor and consumer; and
· review the results and determine the next steps. 

Exceptions to the Six Provider Requirements Above
Assessing three environments
An environment can be used twice if changing the day or time would significantly alter the environmental variables. For example, a grocery store on a Saturday at 1 p.m. is a significantly different environment from the same grocery store on a Sunday at 11 p.m. 

Spending at least two hours per environment
A site can be assessed over time. For example, a consumer can go to an environment for one hour on one day, and go to the same environment for the second hour on another day. 
Reviewing the results in person
If meeting with the consumer is not possible, the counselor must approve meeting in another manner, such as a conference call. The approval must be written and kept in both the provider’s and the consumer’s case file.
Conducting an Assessment in an Environment Other than the Intended Place of Business
The intended work environment is always the best place to conduct an assessment. However, if the assessment is conducted in another environment that can accurately mimic the intended work environment, then it is acceptable. For example, if the intended work environment is loud, busy, and bright, then the environment in which the assessment is conducted must mimic those variables in order for the assessment to be valid. 

2.13.5 Fee for the Environmental Work Assessment (EWA)

The fee for the EWA is $990. 
Billable time spent with the consumer may include a combination of the following: 

· Information-gathering with the counselor and other pertinent professionals related to the consumer (including emails, phone calls, or in person)

· Records review

· Visit at the consumer’s home
· Observation of consumer 

· Time spent making arrangements at each of the three work sites in which the consumer will be assessed 

· Time spent at each site assessing the consumer 

· Completing the report and recording the scores

· Meeting with the consumer to review the assessment results, provide feedback, and plan the next steps
You are required to:

· spend and document no fewer than 20 hours on the assessment;

· spend no more than eight hours on indirect time; and (link to 2.13.1)

· spend no fewer than 12 hours on direct services. (link to 2.13.1)

2.13.6 Provider Qualifications for the Environmental Work Assessment (EWA)

The autism specialization provider is required to conduct this assessment. For more information, go to https://reliaslearning.com. 

The autism specialization is obtained by:
· completing autism specialization courses; and
· completing the environmental work assessment course.
Step 1: Go to https://reliaslearning.com and complete the “Autism Specialization Courses.” After you have passed all of the courses, you will receive a certificate of completion and a transcript of completed courses. 
The six courses, which total 8.25 hours, are:
· Introduction to Autism (1 hour)

· Introduction to Asperger’s Syndrome (1 hour)

· Principles of Behavior: Reinforcement (1.25 hours) 

· Principles of Behavior: Behavior Reduction (1 hour) 

· Antecedent Interventions (2 hours) 

· Transitioning to Adulthood (2 hours) 

Exception: If you are a board certified behavior analyst, you are exempt from completing the “Autism Specialization Courses.” You must submit your name to the University of North Texas (UNT) for verification of your credential. After UNT verifies your credential, UNT will send you the link to complete the “Environmental Work Assessment (EWA) Course.”

The following designations are exempt from completing the “Autism Specialization Courses”: 

· Board certified assistant behavior analyst (BCaBA)

· Board certified behavior analyst (BCBA)

· Board certified behavior analyst with a doctorate (BCBA-D)

Step 2: Go to https://reliaslearning.com/ to submit your autism specialization certificate of completion and a transcript of completed courses. After your certificate and transcript are validated, UNT will send the link to the “Environmental Work Assessment (EWA) Course.”
Step 3: Once you have passed the EWA course, UNT will add your name to the UNT credential database. 
2.13.7 Documentation for the Environmental Work Assessment (EWA)

You must submit the following DARS forms: 
· DARS1877 EWA: Part A (Summary) (link to form)
· DARS1877 EWA: Part B (Results) (link to form)
· DARS1877 EWA: Part C (Signature Page) (link to form)
· DARS1878 EWA Time Log(link to form)
The forms must be completed accurately and sent to the counselor for payment.
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