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2.1 Fees

(Revised 1/07)

2-0005

General Community Rehabilitation Program Fees

(Revised 12/08, 09/09, 01/10, 03/11)

Table 2-1 shows fees for all types of Community Rehabilitation Programs (CRP).

	Service
	Fee

	Personal-Social Adjustment Training
	$17.50 per hour for up to 5 hours per calendar week

	Job Placement
Job Placement Fees apply only when the consumer is placed in a job, achieving Benchmark A, on or before December 15, 2014.

See Fee Chart in DRS Standards for Providers Chapter 8.3, Standards for Employment Services for fees on or after December 16, 2014.
	Tier I 

· Benchmark A: Job Placement—1 day, $900 

· Benchmark B: Job Placement—45 days, $250 

· Benchmark C: Job Placement—90 days, $900 

· Professional Placement Premium—$500 

· EN Employment Advancement Payment 1—$450 

· EN Employment Advancement Payment 2—$450 

Tier II
· Benchmark A: Job Placement —1 day, $1,100 

· Benchmark B: Job Placement—45 days, $350 

· Benchmark C: Job Placement—90 days, $1,200 

· Professional Placement Premium—$500 

· EN Employment Advancement Payment 1—$600 

· EN Employment Advancement Payment 2—$600 

	Vocational Adjustment Training (VAT)
	$685.25 for 20 to 40 hours of consumer participation

	Work Adjustment Training
	$6.75 per hour for up to 25 hours per calendar week

	Job Coach
Job Coach Fees apply only when the consumer is placed in a job, achieving Benchmark A on or before December 15, 2014.
See Fee Chart in DRS Standards for Providers Chapter 8.3, Standards for Employment Services for fees on or after December 16, 2014.

	Negotiated up to $37.50 per hour, for a maximum of 200 hours, for either an individual or group

	Comprehensive Vocational Evaluation
	$1,880 for a minimum of 8 days of testing

	Vocational Assessment (1-8 days)
	$235 per day, with maximum of $1,880

	Supported Employment Services
Supported Employment Service Fees apply only when the consumer is placed in a job, achieving Benchmark A, on or before December 15, 2014.

See Fee Chart in DRS Standards for Providers Chapter 8.3, Standards for Employment Services for fees on or after December 16, 2014.


	Tier I 

· Benchmark 1A: Discovery, Career and Community Support Analysis (CCSA), and the CCSA Review Meeting—$625 

· Benchmark 1B: Supported Employment Services Plan—Part 1 (SESP Part1)—$125 

· Benchmark 2: Job Placement and SESP Part 2—$1,650 

· Benchmark 3: Four-Week Job Maintenance—$1,100 

· Benchmark 4: Eight-Week Job Maintenance—$550 

· Benchmark 5: Job Stability—$550 

· Benchmark 6: VR Closure—$1,650 

· EN Employment Advancement Payment 1—$825 

· EN Employment Advancement Payment 2—$825 

Tier II
· Benchmark 1A: Discovery, Career and Community Support Analysis (CCSA), and the CCSA Review Meeting—$625 

· Benchmark 1B: Supported Employment Services Plan—Part 1 (SESP Part 1)—$125 

· Benchmark 2: Job Placement and SESP Part 2—$2,475 

· Benchmark 3: Four-Week Job Maintenance—$1,650 

· Benchmark 4: Eight-Week Job Maintenance—$825 

· Benchmark 5: Job Stability—$825 

· Benchmark 6: VR Closure—$2,475 

· EN Employment Advancement Payment 1—$1,237.50 

· EN Employment Advancement Payment 2—$1,237.50 

	Supported Self-Employment Services

	· Benchmark 1A: Discovery, Career and Community Support Analysis (CCSA), and the CCSA Review Meeting—$625 

· Benchmark 1B: Supported Self-Employment Services Plan—$125 

· Benchmark 2: Business Concept Development and Feasibility Study—$875 

· Benchmark 3: Business Plan—$1,600 

· Benchmark 4: Business Start-Up—$1650 

· Benchmark 5: Business Maintenance—$825 

· Benchmark 6: Business Stability—$825 

· Benchmark 7: Employment Service Completion—$2475 

Capital/Equity Self-Employment Premium—$950


Note: The Community Rehabilitation Program will not collect money from a DARS DRS consumer or the consumer's family for any service charge in excess of DARS DRS fees. If DARS DRS and another resource are paying for a service for a consumer, the total payment must not exceed the fee specified in the DARS DRS Standards for Providers.

2.2 Staff Qualifications

(Revised 03/07, 01/12, 03/12)

Refer to Chapter 1: Basic Standards, 1.8 Service Provider Qualifications for information about staff qualifications and the use of the DARS3455, Community Rehabilitation Program Staff Information form.

…

Job Placement Specialist

2-0071

(Revised 12/08, 02/11, 03/11, 05/11, 09/11, 03/12)

For Job Placement, see DRS Standards for Providers Chapter 8.6, Standards for Employment Services. Add link to 8.6 when standards are posted.

· 
· 





· 
· 
· 
· 

Driver

2-0075

The CRP must ensure that any of its employees who transport consumers has the appropriate driver's license (class B or C), appropriate liability insurance, and a good driving record.

Job Coach

(Revised 03/11, 09/11)


For Job Coach, see DRS Standards for Providers Chapter 8.8, Standards for Employment Services. Add link to 8.8 when standards are posted.
.

· 
· 




· 
· 
· 
· 
· 
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Driver Training Instructor

2-0090

The Driver Training Instructor must be licensed by the Texas Education Agency (based on the requirements of State Board of Education Rules and the Texas Driver and Traffic Safety Education Act).

Classroom

The classroom Driver Education Instructor must have:

· a Supervising Teacher license, or 

· a Driver Education Teacher license. 

Behind the Wheel

The behind-the-wheel Driver Education Instructor must have:

· a Supervising Teacher license, 

· a Driver Education Teacher license, 

· a Teaching Assistant license, 

· a Teaching Assistant—Full license, or 

· a Rehabilitative Driver Education In-Car Instructor license (this license should have the name of the CRP on the license itself). 
…

2.7 Job Placement

(Revised 12/08, 06/09, 03/11, 09/14)

The following definitions and policies apply only to Job Placements for which Benchmark A was achieved on or before December 15, 2014.

For Job Placement services where Benchmark A was achieved on or before December 15, 2014, Section 2.7 will continue to apply until the achievement of Benchmark C or through February 28, 2015.
If Benchmark A is achieved on or after December 16, 2014, the service must be purchased and performed following the DRS Standards for Providers Chapter 8.6, Standards for Employment Services.

If services were planned under Section 2.7 but the Benchmark A was not achieved until on or after December 16, 2014, a new Purchase Order must be issued and a new DARS1833, Bundled Job Placement Service Plan and Benchmark Status Report, must be created according to the DRS Standards for Providers Chapter 8.6, Standards for Employment Services.
Overview

2-0305

The Job Placement provider supplies the necessary assistance or training for the consumer to conduct the job search and/or be placed in competitive employment, and maintain the employment for 90 days. There are no minimum or maximum hours for this assistance, training, or support.

Description of Service and Outcome

…
2.9 Job Coaching

The following definitions and policies apply only to Job Coaching services provided before December 16, 2014.
For Job Coaching Standards provided on or after December 16, 2014, see DRS Standards for Providers Chapter 8.8.
Overview

2-0395

For the VR program, a job coach provides on-site job training for consumers needing

· assistance in adjusting to employment, 

· instruction in learning the skills necessary to perform a job competently, and 

· training in the use of transportation services for applicants and consumers to access services and employment. 

…

2.11 Standards for Supported Employment Services

(Revised 1/07, 6/07, 10/08, 07/09, 03/11)

For Standards for Supported Employment Services, see DRS Standards for Providers Chapter 8.7, Standards for Employment Services. Add link to 8.7 when standards are posted.
Benchmark 1A, Career and Community Support Analysis (CCSA) started before December 16, 2014, must be performed per section 2.11 and the CCSA must be completed before February 28, 2015, 2015. If the CCSA was not started before October 31, 2014, the CRP must receive a new purchase order for the Supported Employment Assessment (SEA).

Do not start any CCSAs after December 16, 2014. The service must be purchased and performed using the new Supported Employment Assessment (SEA).

Section 2.11 Standards for Supported Employment applies only to tier 1 or tier 2 benchmarks achieved on or before December 15, 2014. Supported Employment benchmarks 2–6 will transition to DRS Standards for Providers Chapter 8.7, Standards for Employment Services. Add link to 8.7 when standards are posted. For Supported Employment Benchmarks not achieved before December 15, 2014, the CRP must receive a new purchase order for the appropriate Supported Employment benchmark service(s).
…

For additional information about the UNT credentialing process, see UNT's Texas CRP Provider Training page.


Supported Employment Specialist

As of April 1, 2012, Supported Employment Specialists (formally referred to as Employment Specialists) providing direct service to a DARS consumer must possess Supported Employment Specialist credentials from UNT, and DARS must purchase Supported Employment services only when such services are provided by staff members who have met this requirement. DARS may pay for the services of a noncredentialed Supported Employment Specialist after April 1, 2012, only when

· that individual was providing supported employment services to a particular consumer before that date, and 

· the DARS counselor determines that it is in the best interest of the consumer to do so. 

After April 1, 2012, DARS will pay for services provided by a noncredentialed provider, under the above circumstances, for not more than 90 days. The CRP Director must submit the DARS3490, Temporary Waiver of CRP Credentials to the DARS counselor to initiate the DARS approval process.

For additional information about the UNT credentialing process, see UNT's Texas CRP Provider Training page.

A Supported Employment Specialist must meet the education and experience qualifications in one of the following three options.

Option 1

The Supported Employment Specialist has

· a bachelor's degree in rehabilitation, business, marketing, or a related human services field; and 

· one year of documented experience in a professional or personal setting routinely working with people with disabilities. 

Option 2

The Supported Employment Specialist has

· an associate's degree in rehabilitation, business, marketing, or a related human services field; and 

· two years of documented experience in a professional or personal setting routinely working with people with disabilities. 

Option 3

The Supported Employment Specialist has

· a high school diploma or GED, and 

· three years of documented experience in a professional or personal setting routinely working with people with disabilities. 

Job Skills Trainer

As of April 1, 2012, DARS purchases Supported Employment Services only from CRPs whose Job Skills Trainers providing direct service to the DARS consumer possess Job Coach and Job Skills Trainer credentials from UNT. DARS may pay for the services of a noncredentialed Job Skills Trainer after April 1, 2012, only when

· that individual was providing job skills training to a particular consumer before that date, and 

· the DARS counselor determines that it is in the best interest of the consumer to do so. 

DARS will pay for services provided by a noncredentialed provider, under the above circumstances, for not more than 90 days after April 1, 2012. The CRP Director must submit the DARS3490, Temporary Waiver of CRP Credentials to the DARS counselor to initiate the DARS approval process. 

For additional information about the UNT credentialing process, see UNT's Texas CRP Provider Training page.
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