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2.13.4 Description of the Environmental Work Assessment (EWA)

The EWA is a diagnostic tool. It can be used for: 

· assessing and planning the most appropriate work environment as you plan an individualized plan for employment goal; and

· as part of a pre-eligibility trial work plan when you are assessing whether the consumer is capable of achieving an employment goal.

The EWA is not a vocational evaluation or a replacement for a Supported Employment Assessment. EWA also cannot be used in place of planned trial work experience, but may be used as an assessment. 
The provider is required to:

· assess the skills portion of the EWA in a work environment; 

· assess three environments; 

· ensure that the three environments are developed with the consumer’s interests in mind;

· spend at least two hours per environment;

· review the results in person with the counselor and consumer; and

· review the results and determine the next steps. 

Exceptions to the Six Provider Requirements Above

Assessing three environments
An environment can be used twice if changing the day or time would significantly alter the environmental variables. For example, a grocery store on a Saturday at 1 p.m. is a significantly different environment from the same grocery store on a Sunday at 11 p.m. 

Spending at least two hours per environment
A site can be assessed over time. For example, a consumer can go to an environment for one hour on one day, and go to the same environment for the second hour on another day. 

Reviewing the results in person
If meeting with the consumer is not possible, the counselor must approve meeting in another manner, such as a conference call. The approval must be written and kept in both the provider’s and the consumer’s case file.

Conducting an Assessment in an Environment Other than the Intended Place of Business

The intended work environment is always the best place to conduct an assessment. However, if the assessment is conducted in another environment that can accurately mimic the intended work environment, then it is acceptable. For example, if the intended work environment is loud, busy, and bright, then the environment in which the assessment is conducted must mimic those variables in order for the assessment to be valid.
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