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…

4.10 Social Security Recipients and Beneficiaries

This section covers policy on providing services to recipients of Social Security Disability Insurance (SSDI) and Supplemental Security Income (SSI) benefits, including

· statement and purpose of DRS policy, 

· presumptive eligibility, 

· verification of Social Security Administration (SSA) benefits, 

· participation in the cost of services based on financial need, 

· records requests to and from the DARS Division for Disability Determination Services (DDS), 

· SSA employment support programs and work incentives planning, and
· the Ticket to Work program
· . 

4.10.1 Policy Statement and Purpose

Unlike most consumers of VR services, Social Security recipients and beneficiaries require special consideration throughout the VR process. The first such consideration is presumptive eligibility for VR services. Others may include the Ticket to Work program, work incentives planning, and other types of employment support programs administered by SSA.

Both SSA programs, Social Security Disability Insurance (SSDI-Title II) and Supplemental Security Income (SSI-Title XVI) offer assistance to consumers with disabilities. Each program has its own rules, benefits, and employment supports for beneficiaries who want to work.

...
4.10.3 Verification of Social Security Benefits

...

For purposes of determining eligibility, consider a consumer who has a Ticket to Work to be a recipient of SSI and/or SSDI benefits.
*Based on 34 CFR Section 361.42(a)(3)(B)
....

4.10.7 Ticket to Work Program

If a consumer is receiving Social Security disability benefits and has an IPE, refer the consumer to the local Work Incentives Planning and Assistance (WIPA) program for 
· assistance in understanding SSA work rules and regulations, and 

· access to work incentives available under the SSI and SSDI programs.
For additional information, see Social Security Administration Information in the DRS Programs Web page.
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