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5.4.1 Academic and Vocational-Technical Training

…
Academic Training

Tuition and Fees

DRS can pay the following amounts for academic training:

· public college or university, including technical training to get an associate degree from a public college or university: 
· $173 per credit hour for tuition (regardless of whether the school uses a semester, trimester, quarter, or other system); and 
· required fees
· private college or university: 
· $173 per credit hour for tuition (regardless of whether the school uses a semester, trimester, quarter, or other system); and 
· required fees

· 
The above payment limitations for tuition and required fees do not apply to nondegree training programs.

Exceptions to the limitations for tuition and fees require

· justification, and 

· approval by the area manager. 

Payment of out-of-state tuition at Texas colleges and universities requires the regional director's approval.
…
On-the-Job Training (OJT)

Overview
On-the-job training (OJT) gives a consumer training at an employer's worksite. The goal is for the consumer to learn skills for permanent employment with the employer providing the OJT, or to gain skills or work experience that he or she can use to obtain employment with another employer.

The employer pays the consumer as an employee for a negotiated length of time at an entry-level wage or more. When necessary, you may use a special certificate for a special minimum-wage rate (See Special Minimum Wage.). DRS may pay a portion of the consumer’s wages. The length of the OJT depends on the skills to be learned and the consumer's learning ability.

Consumers referred for OJT must have the potential to meet the employer’s minimum qualifications through a training experience as defined by the employer.

When you and your consumer determine that OJT is appropriate, prepare the consumer before approaching employers. Ensure that the consumer is work-ready by emphasizing such areas as attendance, transportation, work rules and culture, and standards of conduct.



Negotiations

After identifying an appropriate employer, negotiate the length of the training period, the skills to be taught, and the amount to be paid by DRS each month.

If the length of training is expected to be longer than 12 months, approval from the area manager is required.

DRS can pay as much as 80 percent of the consumer’s monthly wages. Area manager approval is required if the negotiated plan will require DRS to pay 80 percent for more than 6 months. 

Negotiate a payment schedule that progressively decreases throughout the training period as the consumer’s skills increase. By the end of the training period, the consumer should be ready for a permanent employment opportunity.

DRS may pay for supplies consumed in the OJT that do not become a part of the employer's inventory product.

Ensure that you and the employer both understand the expectations, including the need for a monthly progress report. (See Sample Invoice/Progress Report.). Document the agreement on the purchase order. (See Service Record Worksheet.).

OJT is a substantial service. Time spent in OJT cannot be counted toward the 90 days of employment required for a successful closure. The start date of employment entered in the electronic case management system must be after the date of OJT completion. 
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