
DRS Rehabilitation Policy Manual Chapter 4: Assessing and Planning
4.4 Developing the Individualized Plan for Employment (IPE)
...
4.4.2 Describing the Employment Goal

The person or persons developing the individualized plan for employment (IPE) must state the employment goal, as selected by the consumer and agreed to by a vocational rehabilitation counselor (VRC), on the IPE specifically enough to be meaningful to the consumer, considering his or her level of vocational development. If necessary, state initial goals, particularly for transition students, in terms of a particular type of career or industry, such as Office Clerk-General (43-9061.00). Revise the goals later as the consumer focuses on specific employment goals. See O*NET/electronic search for industry categories.

If the assessment results in more than one appropriate choice, list the vocational objective that most closely reflects the consumer’s interests and expectations for salary and benefits. As the case develops, amend the IPE if a different vocational objective is more appropriate. Do not use general vocational objectives such as "to be determined" or "competitive employment."
If a consumer is interested in a vocational objective that requires a license, background check, or drug screening test, assess the ability of the consumer to meet those requirements 
before the IPE is completed and again 
when the consumer is ready for employment. Refer to Chapter 4: Assessing and Planning, 4.3.2 Criminal Background Checks for more information.
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4.9 (Placeholder)
The contents of this item are relocated to Chapter 3: Eligibility, 3.9.4 Developing a Pre-eligibility Trial Work Plan (TWP).
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4.10 Social Security Recipients and Beneficiaries

…
4.10.2 Key Terms
· Benefits Planning Query (BPQY): Completed Social Security Administration (SSA) Form 2459 for Supplemental Security Income (SSI) recipients and/or Social Security Disability Insurance (SSDI) beneficiaries. Provides information on type of SSI/SSDI benefit, amount of cash benefit, overpayment status, medical review date, health insurance, work incentives used, non-certified yearly total of earnings, and more. 

· Benefits Subject Matter Resource Staff: Division for Rehabilitation Services (DRS) staff members from regional, field and satellite offices who provide information and technical assistance about federal benefits and work incentives. 

· Benefits Summary and Analysis/Work Incentive Plan (BSA/WIP): A written document, generated by a community work incentive coordinator, that provides in-depth information about all publicly funded benefits that a consumer receives. 

· Childhood Disability Benefits (CDB): SSA disability insurance program that provides a cash benefit to individuals who are 18 or older with a disability that began before the age of 22. In order to receive this benefit, the individual's parent must be deceased or receive a Title II Social Security cash benefit based on disability or retirement. If the parent is deceased, that parent must have a work history that qualified certain survivors for a cash benefit. Childhood disability benefits provide Medicare health coverage after a 24 month waiting period. All references to SSDI in this chapter are applicable to childhood disability beneficiaries. 

· Community Work Incentive Coordinator (CWIC): Employee of a Work Incentive Planning and Assistance Program funded through a grant from the SSA whose duties include provision of general information and referral, in-depth analysis of all publicly funded benefits, and recommendations for use of federal and state work incentive programs for DARS consumers. 

· Disability Determination Services (DDS): SSA program, carried out by DARS, that conducts disability determinations and medical continuing disability reviews for SSI/SSDI. 

· Disabled Widow/Widower Benefits: SSA disability insurance program that provides a cash benefit to widows or widowers with a disability. Disabled widow/widower benefits provide Medicare health coverage after a 24 month waiting period. All references to SSDI in this chapter are applicable to disabled widows/widowers. 

· Employment Network (EN): DRS and community-based organizations contracted by the SSA to provide employment services under the Ticket to Work Program (TTW). 

· In Use SVR: TTW status assigned by the SSA to consumers who have an assignable ticket and are receiving vocational rehabilitation (VR) services from DRS under the cost reimbursement option. 

· Medicaid: A state-federal partnership healthcare program provided to individuals receiving SSI and administered by the Health Human Services Commission's (HHSC) Medicaid/Children's Health Insurance Program (CHIP) Division. In Texas, SSI recipients are required to receive Medicaid through STAR+PLUS, a managed care system. 

· Medical Continuing Disability Review (MCDR): SSA review that determines if SSI and/or SSDI eligibility will continue based on an evaluation of all evidence from the individual's initial or last disability determination, and an evaluation of current evidence related to disability. 

· Medicare: Federally funded healthcare program administered by the Centers for Medicare and Medicaid Services. The program is designed for older adults, SSDI beneficiaries, and individuals with end stage renal disease. Certain consumers, such as former public school teachers, may not qualify for a cash benefit but will get Medicare. 

· Not In Use SVR-FTPR: TTW status assigned by the SSA to consumers receiving DRS VR services who have failed to meet the program's timely progress benchmarks and who fall under the cost reimbursement option. 

· Presumptive Eligibility: A term in 34 CFR361.42 that means that consumers receiving SSDI or SSI based on disability or blindness must be considered eligible for VR services unless the vocational rehabilitation counselor (VRC) demonstrates by clear and convincing evidence that the consumer cannot benefit from VR services (that is, achieve an employment outcome) due to the severity of the disability. 

· Section 301 Payments: SSA cash benefit payments paid to eligible consumers after an unfavorable MCDR decision. 

· Social Security Administration (SSA): Federal entity that administers the Title XVI and Title II disability benefit programs commonly known as Supplemental Security Income (SSI) and Social Security Disability Insurance (SSDI). 

· Social Security Disability Insurance (SSDI): Disability insurance program that provides a monthly cash benefit to individuals with disabilities who qualify based on their earnings and time worked. SSDI also provides Medicare health insurance after a 24 month waiting period. SSDI beneficiaries with amyotrophic lateral sclerosis (ALS) are exempt from this waiting period. Individuals receiving SSDI are referred to as "beneficiaries" by SSA. 

· Substantial Gainful Activity (SGA): Financial guideline used by SSA that is updated each year on January 1. See the current SGA amount. 

· Supplemental Security Income (SSI): Needs-based program that provides individuals with little or no income or resources with a cash benefit to assist with food and shelter. To qualify, an individual must be 65 years or older and/or meet the SSA disability or blindness criteria. In Texas, individuals who are determined eligible for SSI receive Medicaid. Individuals receiving SSI are known as "recipients" in SSA. 

· Ticket to Work Program (TTW): Voluntary SSA program offered to individuals aged 18 to 64 who are receiving SSI or SSDI. TTW offers free job training and employment referrals among other benefits; services are provided by an employment network (EN) or by the DARS VR program. 

· Timely Progress: Set of yearly benchmarks in employment, education, and/or training which consumers must meet in order to gain In Use SVR status and, therefore, protection from a MCDR. See these benchmarks on the SSA's Program Operations Manual System (POMS), section DI 55025.025. 

· Work Incentive Planning and Assistance Program (WIPA): Program funded through a grant from the SSA. Texas WIPAs are located within six existing community organizations throughout the state. 

· Work Incentives: State and federal programs that support an individual with a disability in finding, keeping, and advancing in employment. 

…

4.10.3 Presumptive Eligibility

*Consumers determined eligible for Social Security Disability Insurance (SSDI) or Social Security Income (SSI) based on disability:

· are statutorily considered to have a significant disability; 

· are presumed eligible for vocational rehabilitation (VR) services;* and 

· must be determined eligible on the same business day that benefits are verified, unless there is a question about the consumer's ability to achieve an employment outcome. 

*Based on 34 CFR Section 361.42(a)(3)

*Consumers are eligible for SSDI or SSI based on disability if they demonstrate intent to achieve an employment outcome that is consistent with the applicant's unique strengths, resources, priorities, concerns, abilities, capabilities, interests and informed choice. The applicant's completion of the application process demonstrates the intent to achieve an employment outcome.*

*Based on 34 CFR Section 361.42(a)(4)

*Consumers determined eligible for SSDI or SSI based on disability cannot be determined ineligible for VR services unless clear and convincing evidence shows that the consumer cannot benefit from VR services. Pre-eligibility trial work experience must be used if there is a question regarding the consumer's ability to achieve an employment outcome.*

*Based on 34 CFR Section 361.42(e)

If there is a need to further evaluate the consumer's ability to achieve an employment outcome, a Pre-eligibility Trial Work Plan must be completed on the day that benefits are verified. If benefits are verified and the consumer is not present to complete the Pre-eligibility Trial Work Plan, contact the consumer and schedule to complete this as soon as possible. Refer to Chapter 3: Eligibility, 3.9.4 Developing a Pre-eligibility Trial Work Plan (TWP) for more information.
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