
Chapter 4: Assessing and Planning

...

4.8 Amending the IPE

...
A substantial change in employment goal means a change to the Standard Occupation Classification (SOC) job family identified in the first two digits of the SOC code.

Use the IPE amendment in the electronic case management system. If the electronic version is not available, use DARS5159, Vocational Rehabilitation Services, Individualized Plan for Employment (IPE) Amendment. As with the original IPE, the consumer may use alternate resources (for example, friends, family members, or private counselors) for the development process. *The IPE amendment is not in effect until you and the consumer agree to and sign it.* After agreeing on the IPE amendment, provide a copy to the consumer (or the consumer's representative, if any).

*Based on 34 CFR Section 361.45(d)(7)
...
4.8.1 Amending the IPE for Post-Employment Services

Overview

Use an IPE amendment, DARS5159, Vocational Rehabilitation Services, Individualized Plan for Employment (IPE) Amendment, when services after successful closure are necessary to *help the consumer maintain, regain, or advance in employment.*

*Based on 34 CFR Section 361.5(b)(42)
Consider post-employment services when after successful closure the consumer

· continues to have an impediment to employment, and 

· does not require complex and comprehensive rehabilitation services. 

...

You must mutually plan the program of post-employment services with the consumer. If post-employment services are

· required when the case is closed, 

· select post-closure services in the electronic case management system; 

· complete DARS5159, Vocational Rehabilitation Services, Individualized Plan for Employment (IPE) Amendment, for post-closure services; and 

· print
 DARS5209, VR Successful Closure with Post-Employment Services, and the DARS5159; 

or
· initiated later, 

· select post-closure services in the electronic case management system; 

· complete and print 
DARS5159, Vocational Rehabilitation Services, Individualized Plan for Employment (IPE) Amendment, for post-closure services. 

Provide a copy of the signed and dated 
DARS5159 and DARS5209, VR Successful Closure with Post-Employment Services, if applicable, to 

· the consumer, and 

· the consumer's representative, if any. 

...
4.8.3 Amending the IPE for Case Closure

To amend the IPE for case closure, see Chapter 6: Closure, 6.2 Successful Closures, for information on using DARS5208, VR Successful Closure letter. DARS5208, VR Successful Closure letter
 is an IPE amendment.
4.9 Developing an IPE for Extended Evaluation

*If you cannot determine whether the consumer is eligible because of the consumer's questionable ability to benefit from services in terms of an employment outcome because of the severity of his or her disability, you and the consumer jointly develop an IPE for extended evaluation.* Use DARS5161, Vocational Rehabilitation Services—IPE for Extended Evaluation to do so.

*Based on 34 CFR Section 361.42(e)(2)(i)
...
4.9.6 Policy for Developing an IPE for Extended Evaluation

Comply with policies for developing the IPE, with the understanding that the objective for extended evaluation is assessment for eligibility determination, rather than an employment goal. Relevant policies include

· 4.4.3 Planning Services in the IPE 

· 4.4.4 Planning Intermediate Objectives 

· 4.4.5 Measuring Progress toward Achieving the Employment Goal 

· 4.4.6 Determining the Frequency of Contact with the Consumer 

· 4.4.7 Defining Roles and Responsibilities 

· 4.6 Consumer Participation in the Cost of Services 

· 4.8 Amending the IPE 

If available, use the IPE for extended evaluation in the electronic case management system. If not available,

· use DARS5161, Vocational Rehabilitation Services—IPE for Extended Evaluation, and 

· follow the procedures in Chapter 2: Initial Contact and Application, 2.4.9 When DRS Staff Members May Enter a PIN on Behalf of a Consumer to enter the information into the electronic case management system as soon as possible. 

The IPE for extended evaluation ends when you have gathered required evidence to determine the consumer's eligibility or ineligibility. For more information, see Chapter 3: Eligibility, 3.11.5 Closing a Case after Determining the Consumer Ineligible.

...
4.10.5 Records Requests to and from the DARS Division for Disability Determination Services (DDS)

You may release records to and obtain records from DDS only when the following requirements are met:

· Releasing records to DDS—DDS must send a signed SSA-827, Authorization to Disclose Information to SSA. 

· Obtaining records from DDS—DRS must send a signed DARS5060, Permission to Collect Information. 

For additional information on releasing consumer records and information, see Business Procedures Manual, Chapter 20: Confidentiality and Use of Consumer Records and Information.

�Is this still the case? Yes, this is correct. I think that the last bullet (just above 4.8.3) was accidentally added to the list under "initiated later". It should stand alone because it applies to both of the above situations.


�Still true? Yes.


�Still true? Yes. We’re required by law to give the consumer copies of the signed forms.


�Do we need to repeat the title, since it's in the previoius sentence? Same as above - no need to repeat as long as the meaning is clear.






