4.2.2 Selecting the Employment Goal 

The employment goal may be *full-time or, if appropriate, part-time competitive employment, supported employment, or any other type of employment in an integrated setting, including self-employment, telecommuting, or business ownership* that is consistent with characteristics identified in the consumer assessment. 

*Based on 34 CFR Section 361.5(b)16

A suitable employment goal is one that closely matches the consumer’s current or potential key attributes and characteristics. To the extent necessary to select an appropriate employment goal, explore the consumer’s

· knowledge, 

· skills, 

· capabilities, 

· work activities, 

· interests, and 

· work values. 

Depending on the individual consumer situation, the selection of an employment goal may be easily made. In other situations, it may be necessary to consider a broader range of employment goals by assessing, as appropriate, 

· potential job opportunities in the local market, or the consumer’s willingness and ability to relocate; 

· rehabilitation services and supports available to address the identified impediments to employment; and 

· other available resources to address vocational concerns. 

See How to Find Alternatives on the O*Net, Choices, Selecting an Employment Goal, Medical Disability Guidelines, and Assessment Strategies in the DRS Counselors' Toolbox for further information. 

Consumers Who Have a Work History 

When a consumer has a work history, explore his or her 

· job experience, 

· transferable skills, and 

· ability to engage in work with accommodations. 

For additional information about the consumer’s condition and treatment and the condition’s possible impact on employment, consult the Medical Disability Guidelines.

If the consumer wants to return to work with the same employer but is unable to return to the same position, determine whether the employer provides training opportunities so that the consumer can return to a different position. Do not pay for training if equivalent training, such as on-the-job training, is provided by the employer.

If the consumer chooses to work for another employer in a different job, use counseling and guidance to help him or her determine how current skills and work history can transfer to a different job. As needed, discuss job requirements and conditions, training, work environment and duties, local demand for workers, and the possibility of relocating to find employment. 

Consumers with No Work History 

When a consumer has no work history, begin the process of selecting an employment goal by investigating the consumer’s pertinent

· preferences, 

· needs, 

· abilities, 

· interests, 

· strengths, and 

· any other resources. 

If the consumer has no ideas about what job he or she wants to do, you may identify possible employment outcomes by exploring

· volunteer experiences, 

· unpaid work for family and friends, 

· hobbies, and 

· informal training or education.

Other Factors that May Impact Choice of Employment Goal

Explore with the consumer life circumstances that could impact his or her choice of employment goal so you can focus on occupations compatible with the consumer’s unique situation.

If the consumer has religious or cultural beliefs that require adherence to a specific schedule, dress code, or other tradition, discuss occupations that accommodate these requirements and explain why others may not be appropriate. If the consumer chooses to wear long or loose clothing traditional in his or her culture, for example, explain that a job operating machinery with exposed moving parts would not be appropriate because there’s potential for the clothing to be caught in the equipment.

If the consumer has ongoing responsibility for child care every afternoon, consider jobs that can be done in the early morning or evening, and options for split-shift work. 

If the consumer reports a criminal history, explain that he or she may be barred from certain jobs requiring a license or other credential. If the consumer wants to pursue employment requiring a license or credential, obtain a criminal background check before committing to services on an IPE. You must check the Texas Department of Licensing and Regulation (TDLR) website, Texas Department of State Health Services licensing and regulations website or other relevant credentialing board for information about which criminal convictions may prevent the consumer from obtaining a specific license. See also 4.3.2 Criminal Background Checks.

4.2.3 Planning in Special Programs

...

