
 

   

 

 

 

  

 

  

  

  

  

 

  

 

  

 

 

  

 

  

 

 

 

   

 

  

   

 

 

 

   

 

 

  

 

 

 

   

 

  

  

 

 

  

  

TEXAS WORKFORCE COMMISSION
 
TWC Building - Room 244
 

101 East 15th Street
 
Austin, Texas 78778-0001
 

COMMISSION MEETING AGENDA
 
Tuesday, November 10, 2015
 

9:00 a.m.
 
DOCKET 45
 

AGENDA ITEM NO. 1 

Chairman Alcantar called the meeting to order. 

AGENDA ITEM NO. 2 

Discussion, Consideration and Possible Action Regarding Whether to Assume Continuing 

Jurisdiction on Unemployment Compensation Cases, Wage Claim Cases, and/or Tax Liability 

Cases and Reconsideration of Unemployment Compensation Cases, Wage Claim Cases, and/or 

Tax Liability Cases, if Any 

No Discussion. 

AGENDA ITEM NO. 3 

Discussion, Consideration and Possible Action Regarding Tax Liability Cases Listed on the 

Texas Workforce Commission Docket 45 

No Discussion. 

AGENDA ITEM NO. 4 

Discussion, Consideration and Possible Action Regarding Higher Level Appeals in Wage Claim 

Cases Listed on the Texas Workforce Commission Docket 45 

The Commission considered and took action on all wage claim cases listed on Docket 45. 

AGENDA ITEM NO. 5 

Discussion, Consideration and Possible Action Regarding Higher Level Appeals in 

Unemployment Compensation Cases Listed on the Texas Workforce Commission Docket 45 

The Commission considered and took action on all unemployment compensation cases listed on 

Docket 45. 



  

 

 

 

 

 

          

       

      

        

      

        

        

         

   

 

 

         

          

      

    

     

    

 

 

        

     

         

           

       

    

       

        

 

         

  

 

  

 

 

 

   

 

AGENDA ITEM NO. 6 

Public Comment 

There was one public commenter, Lance Foss. 

MR. FOSS: Lance Foss, 1409 O’Day Road, Pearland, TX. What I’m seeking by coming to 

speak over a period of weeks already and I suppose may in (inaudible). I seek necessary changes 

in human resources recruiting management facilitated by the Texas Workforce Commission and 

with me develop a new model which work for Texas and the USA publicly and by working 

extension privately. Social working economic conditions many generations long and the 

incredible inertia of USA human socially alienating policies will take time to change. Small 

changes can happen in an instant. Like everybody else I should be and need to be paid. What 

I’ve done is I’ve created some fictional characters, which I’ll kind of explain in a bit. I put this in 

video format and I’ll pass that link along, but I’ll introduce you to some of the characters if I 

may, with the time I have remaining.  

Meet Ann, she like traveling but she is unhappy. She wants to travel but is having trouble 

traveling. Unfortunately her job history is all local. Job objectives are so 1980’s, and she 

doesn’t sound global. But she discovered this process we’re working on. So with this process, 

USA education indicates qualification, job history shows week to week success. Job objectives, 

employee’s job objectives, job seeker’s objectives and initiative matter. Living and life 

circumstances is reality. So, now Ann can be happy.  She is lives out of a suitcase.  Location and 

life stage are respected and USA business does business. 

Believe it or not, three minutes goes so fast. I have six or seven characters developed, but I’ll 

introduce you to my last one. This is fictional but I think (inaudible) instructional or what have 

you. Anyway, this is pretending. Hi, this is Lisa, she’s a Texas state senator, a problem.  

Citizens are not reliably employeed. One day she found a solution. The Texas, USA centric 

plan and a sense of urgency which will do these kind of things; nurture, develop adults in the 

society; train USA business; patriotism; USA food, energy and job security; USA sovereignty; 

USA citizenship; and USA societal inclusion. Now that Lisa has the problem for USA 

employment, lets say solved or making progress. The state of Texas is honestly good. Lisa now 

has a lot of participation and she has improved job security. Looking at this thing it may be under 

an umbrella, I suppose. Location centric and employee needs based human resources recuiting 

and management.  Thank you Chairman and Commissioners. 

AGENDA ITEM NO. 7 

No Executive Session. 

The meeting adjourned at 9:38 a.m. 


