
DOMESTIC VIOLENCE
Intersections with Workforce Policy 

and Customer Base 



The Texas Council on Family Violence 
• Mission – The Texas Council on Family Violence promotes safe and 

healthy relationships by supporting service providers, facilitating 
strategic prevention efforts, and creating opportunities for freedom 
from domestic violence.

• Focus on Policy, Prevention, and Supporting Service Providers



Domestic Violence 
…a pattern of abusive behavior in any relationship that is used by 
one partner to gain or maintain power and control over another 
intimate partner.

Domestic violence can be physical, sexual, emotional, economic, 
or psychological actions or threats of actions that influence 
another person. 

This includes any behaviors that intimidate, manipulate, 
humiliate, isolate, frighten, terrorize, coerce, threaten, blame, 
hurt, injure, or wound someone.



Economic Abuse

Is defined as making or attempting to make an 
individual financially dependent by maintaining 
total control over financial resources, 
withholding one's access to money, or 
forbidding one's attendance at school or 
employment.



Safe-Safety--------Safer.

• “…requires more than the absence of physical 
violence. A victim who is no longer hit by a partner 
but has no way to feed her children or pay the rent is 
not safe.…Victims are safe when there is no violence, 
their basic human needs are met, and they 
experience social and emotional well-being.”

• -Jill Davies and Eleanor Lyons 



Reciprocal Relationship of Abuse 
and Economic Hardship

Women living in poverty experience violence 
at twice the rate of those who do not.



Domestic Violence is Linked to a Range of 
Negative Economic Outcomes, Including:

• Decreased safety options

• Increased risk of future violence



Honoring Texas Victims

132 women were killed in

59 counties

Others impacted:

• 10 family members & friends killed

• 13 family members and friends 
injured

• 120 bystanders present during the 
murders



Network of Services in Texas

• Adults and Children Sheltered: 23,311

• Adults and Children receiving nonresidential 
services (i.e., counseling, legal advocacy, etc.): 
61,119

• Hotline calls answered: 185,373



Texas Council on Family Violence



Workforce Centers 

• Part of the community, serving  the community 

• Offer critical work supports such as child care services

• Facilitate the work related program requirements for TANF and 
SNAP

• Develop policy, practice, and recommend exemptions, good 
cause, and sanctions

• Provide important training and job readiness services



Child Care Services                        1 of 3
•CCS requires  a parent to sign and comply with a Personal 
Responsibility Agreement (PRA) which includes a 
requirement of  opening  a child support case with the Office 
of the Attorney General (OAG ) and  cooperating with the 
OAG in establishing or enforcing a child support order.

(TAC RULE §809.76) 

• CCS also requires that the applicant provide documentation 
of any informal arrangements of support that has not been 
issued through the court or OAG.



Child Care Services                           2 of 3

• Applicants / recipients  are not required to 
comply with this requirement if there is a history 
of family violence with the non-custodial parent, 
if the child is born as a result of rape or incest, or 
if cooperating in obtaining a child support order 
will harm the child or the custodial parent.

(TAC RULE §809.77)



Child Care Services                            3 of 3

Each Board determines 
policy and process relating 

to this exemption



Get Child Support Safely



Temporary Assistance for Needy 
Families (TANF)

Choices Program 

• Personal Responsibility Agreement

• Requires parent to:
Participate in the Choices program (unless exempt)



TANF: Good Cause from Work

• TAC RULE §811.16 Good Cause for  Choices Participants

• The Texas Workforce Commission must grant the 
waiver from work activities.   

• In Texas, this waiver cannot exceed one year and is 
reevaluated every month.

• Recipients in need should inform their caseworker at 
the local workforce office.



TANF: Good Cause from Work 

HRC §31.0322 also requires TWC to:

• Provide referrals to family violence programs.

• Maintain the confidentiality of information regarding 
the identity and location of a victim of family 
violence.



Supplemental Nutrition 
Assistance Program (SNAP)

• Family violence is a basis for Good Cause from 
Employment and Training (E & T) requirements. 

• SNAP participants must  Good Cause from local 
workforce center. 



Sanctions

Texas Human Resource Code HRC 
§31.0322 requires that attempts be made 

to determine if family violence was the 
reason for an individual’s failure to comply 

with work activities prior to sanctioning 
the individual.



EMPLOYMENT
PROTECTIONS 



Crime Victim Leave 1 of 3

Texas has no explicit  job protected 
leave for survivors of family 

violence.



Crime Victim Leave 2 of 3

TX CCP Article 56.02(a)(10) 

Crime Victim Rights

…the right to have the attorney for the state notify the 
employer of the victim, if requested, of the necessity 
of the victim's cooperation and testimony in a 
proceeding that may necessitate the absence of the 
victim from work for good cause…



Crime Victim Leave  3 of 3

• TX Labor Code Section 52.051

PENALIZING EMPLOYEE FOR COMPLIANCE WITH 
SUBPOENA

(a) An employer may not discharge, discipline, or penalize 
in any manner an employee because the employee 
complies with a valid subpoena to appear in a civil, 
criminal, legislative, or administrative proceeding.



Unemployment Insurance 1 of 2

• Survivors who must leave their job to protect themselves from 
family violence or stalking, or sexual assault against themselves or 
an immediate family member, are eligible for unemployment 
compensation if they show:
• An active or recently issued protective order documenting the 

occurrence of or potential for family violence or stalking against 
the employee, or sexual assault against the employee or 
immediate family member, OR

• A police record documenting family violence or stalking against 
the employee, or sexual assault against the employee or 
immediate family member 



Unemployment Insurance 2 of 2

• Survivors who must leave their job to protect themselves from 
family violence or stalking, or sexual assault against themselves 
or an immediate family member, are eligible for unemployment 
compensation if they show:
• A physician’s statement or other medical documentation of 

family violence against the employee, or sexual assault against 
the employee or immediate family member, OR

• Written documentation from a family violence center or rape 
crisis center describing the family violence or sexual assault.



Economic Options Webpage

• Texas Council on 
Family Violence 
(TCFV)

• Our Work

• Economic 
Options

• Employment

http://www.tcfv.org/


Workplaces Respond to Domestic and 
Sexual Violence

http://www.workplacesrespond.org/



Corporate Alliance to End Partner 
Violence

http://www.caepv.org/



Career Empowerment Curriculum 

http://www.clicktoempower.org/



Thank you
Thank you

Krista Del Gallo 

kdelgallo@tcfv.org

mailto:kdelgallo@tcfv.org
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