Texas’ Workforce Innovation and Opportunity Act 
Eligible Training Provider Certification System

Notification of Board Performance Requirements


Each Local Workforce Development Board (Board) must adopt local performance requirements for the determination of initial eligibility of Eligible Training Provider (ETP) program applications after the Texas Workforce Commission’s (TWC) annual publication of state performance standards.  Boards must adopt local performance requirements for Program Year 2015 (PY’15) with an effective date of July 22, 2015.  As required by TWC rule §802.1(f) and as detailed in WD Letter 10-07, Board members must take such actions in an open meeting.

For each performance measure, Boards must adopt performance requirements that meet or exceed PY’15 state performance standards.  

Boards may adopt higher performance requirements for any or all of their performance measures.  Boards also may incorporate additional performance factors, measures, or requirements to help ensure that Workforce Innovation and Opportunity Act (WIOA)–funded training outcomes align with performance minimums, and to provide a choice of quality training options.

Notification of adoption of local performance requirements, or any change to them, must be submitted to TWC within 14 calendar days of Board action.  Until such notification occurs, TWC will consider the Board’s local performance requirements to be consistent with its previously established requirements on record, as long as these meet or exceed the state performance standards.

For more information on Board implementation of ETP performance measures, see WD Letter 24-15.

A completed notification form signed by an authorized official of the Board must be forwarded by e-mail to etp.helpdesk@twc.state.tx.us.
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Effective Date: July 22, 2015





	Board Performance Requirements for Training Program Applications 
Submitted for Initial Eligibility Determination

	Measure
	PY’15 Recommended Minimum
	Board Standard

	
	
	

	Program Completion Rate – ALL
	
60%

	
[bookmark: Text43]     %*



	Entered Employment Rate – ALL
	
60%

	
[bookmark: Text44]     %*



	
Average Hourly Wage at Placement – ALL


OR

Average Quarterly Wage at Placement - ALL

	
Not less than the federal minimum wage;

- AND -

at least 80% of the average entry-level hourly wage for the occupation(s) supported by a training program, OR, if occupation-specific data are not available, 80% of the average entry-level hourly wage for all occupations statewide;

- AND -

with an allowance for requests for exception supported with local wage information.

	
Not less than the federal minimum wage;

AND

[bookmark: Text45]If wage data for the occupation(s) specified on the ETP initial eligibility program application is available through SOCRATES,      %** of the SOCRATES statewide average entry-level hourly wage for the occupation(s).


[bookmark: Text46]If wage data for the occupation(s) specified on the ETP initial eligibility program application is not available through SOCRATES,      %** of the SOCRATES average entry-level hourly wage for all occupations statewide.

AND (OPTIONAL):

Additional performance factors, measures, or requirements:

     

     

     







To determine the occupation-specific, entry-level hourly wage, Boards must refer to the automatically displayed calculations in the WIOA ETP program application’s performance area. 

Boards may, in coordination with a training provider, submit an exception request for individual training program applications that have an average entry-level wage that falls below the Board’s adopted average entry-level wage for the occupation(s) specified in the application.  When submitting an exception request, Boards must include local wage information that supports the request.

* Must be equal to 60% or above.  ** Must be equal to 80% or above.    

Please direct inquiries to the ETP Help Desk at etp.helpdesk@twc.state.tx.us or (866) 256-6333, Option 2.
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